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1. Current leave and other employment-related policies to 
support parents 

 

 

 

a. Maternity leave (licença-maternidade) (responsibility of the 
National Institute of Social Security/INSS, Ministry of Social 
Security) 

 

 Private sector: 4 months, which can be extended to 6 or 8 months if the 
employer voluntarily adheres to the Company-Citizen Programme 
(Programa Empresa Cidadã). It may be taken from the 8th month of 
pregnancy. 

 Public sector: 6 months in the federal public sector; at state and municipal 
levels, entitlement to the additional months depends on the approval of the 
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authorities (most state authorities approve this extended leave, but only a 
minority of municipalities do so). 
 

 

 

 
 

 
 

 
 Payments are taxed at 7.5, 9, 12 or 14 per cent, depending on earnings. 

This deduction for the social security system is paid by the beneficiary. 
These payments do not affect pensions; pension contributions are paid by 
the state. 

 Funded for employees by contributions into a social security fund paid by 
employers and employees. Employers pay 20 per cent of their salary bill 
(domestic employers pay eight per cent of the domestic employee's salary 
as contribution). Employers cannot claim the payment back and it is not 
recoverable. Employees pay on a sliding scale according to their salary: 7.5 

105; 9 per cent between 

which is 
the upper limit for social security payments. For self-employed workers and 
business owners, leave is funded entirely by their own contributions.   
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 The mother has the 
 

 If the mother dies during childbirth or during Maternity leave, the father can 
apply for the benefit and complete the remaining period of the leave.  
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 Private sector: 5 consecutive calendar days. Leave can be extended to 20 
days if the employer voluntarily adheres to the Company-Citizen 
Programme (Programa Empresa Cidadã).  

 Public sector: 20 calendar days in the federal sector; at state and municipal 
levels, entitlement to the additional period depends on the approval of the 
local authorities.  

Payment and funding 

 One hundred per cent of earnings. 
 Paternity leave is taxed at 7.5, 9, 12 or 14 per cent, depending on earnings. 

This deduction for the social security system is paid by the beneficiary and 
does not affect pensions. 

 Paid by employers. They cannot claim the payment back and it is not 
recoverable.  
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No changes reported.  
 
 

 

 

 

 

 

 

 

  


