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1.Current leave and other employment-related policies to 
support parents  

a. Maternity leave (otpusk poradi bremennost i ragdane107) 
(responsibility of the Ministry of Labour and Social Policy; 
National Social Security Institute) 

Length of leave 
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107  Since 2018, adoption leave has been treated under a separate article of the Labour 
Code. 
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Payment and funding 
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109   Since the income reference period will span over months on Maternity leave / Parental 
leave with the previous child, either of which is lower paid than the income from 
employment, this option protects those mothers who did not return to work in order to 
take care of their children. 
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110 https://dv.parliament.bg/DVWeb/showMaterialDV.jsp?idMat=198020  
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b. Paternity leave (otpusk po bashtinstvo) (responsibility of the 
Ministry of Labour and Social Policy; National Social Security 
Institute) 

 
  
  
 

 
 

Payment and funding 
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c. Parental leave (otpusk za otglegdane na dete do 2 godishna 
vazrast) (responsibility of the Ministry of Labour and Social 
Policy; National Social Security Institute) 

Length of leave 

  
 

 
 

Payment and funding 
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d. Childcare leave or career breaks (neplaten otpusk za otglegdane 
na dete do 8 godishna vazrast) (responsibility of the Ministry of 
Labour and Social Policy) 

 Unpaid childcare leave to look after a child up to the age of eight years can 
be taken by each parent (adoptive or biological) for up to 6 months, after 
the period of the Parental or Adoption leave has expired. It can be taken by 
both parents (though not simultaneously) if they are in employment and if 
the child is not placed in a publicly-funded childcare institution. Up to five 
months of this leave can be transferred to the other parent.  

 The entitlement period is extended to one year in the case of a single parent 
(adoptive or biological) or a guardian of a child whose parents both are 
deceased  the guardian can transfer any unused remaining portion (or the 

employment.  
 The employer should be notified ten days in advance of the leave 

commencing. The leave can also be broken down and used as separate 
blocks of time, but no fewer than 5 days at a time. Like Maternity, Paternity, 
and Parental leaves, this counts as work experience. 
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e. Other types of leave and flexible working 

 

 Adoption leave and pay (for adopting a child under the age of five years) is 

at home, but no later than their fifth birthday.  
 An allowance is paid by the National Social Security Institute for the period 

of the leave at 90 per cent of average gross monthly earnings (taken over 
a period of 24 consecutive months, preceding the month in which payment 
of the allowance starts), provided that social security payments to cover 
general illness and maternity have been made for 12 months, and the child 
is not placed in a full-day childcare institution.  

 Single adoptive fathers/mothers are entitled to the same adoption leave and 
pay as adoptive parents in couples.  

 Adoptive fathers in married couples may use the adoption leave and pay in 
place of the adoptive mother with her consent, beginning no earlier than six 

th 
birthday. With the same condition, the leave can be transferred to one of 
the parents of the adoptive mother or father and to one of the parents of a 
single adoptive parent. In all cases when the leave and pay are transferred, 
the person who steps in for the adopter should be in employment and have 
paid social security contributions for general illness and maternity for 12 
months.  

 

 
 A reduced amount of the adoption allowance (50 per cent) can be received 

by the adoptive parent if s/he or the user of the leave (e.g., spouse, 
grandparent in the case when the right has been transferred), returns to 
work before its end, but no earlier tha
home. 

 Adoptive parents of children under the age of two are entitled to Parental 
leave for any remaining period between the end of the adoption leave (365 

biological parents. If the user of this leave returns to work before its ending 
the adoptive parent can receive 50 per cent of the allowance associated with 
it for the remaining period. 

 If adoptive parents are married when adopting a child under the age of 5 
years, the adoptive father is entitled to 15 days of leave beginning from the 

It is paid at 90 per cent of average 
gross monthly earnings, provided that social security payments to cover 
maternity and general sickness have been made in the previous 6 months.  
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 Foster mothers are entitled to Maternity leave and pay under the same 

conditions as biological mothers, but the period of leave is reduced by the 
difference between the full length of the Maternity leave (410 days) and the 

 The right to transfer Maternity leave 
and benefit from the mother to the father when the child reaches the age of 
six months is also available to foster families.  

 

 

 Leave to care for a sick family member  including a child (otpusk pri 
vremenna nerabotosposobnost) can be taken for up to 60 calendar days, 
per year per family. Apart from this period, the following cases of a caregiver 
tendering a child (incl. foster care) are entitled to additional days out of 
work  to accompany a hospitalized child under the age of three; to care for 
a quarantined child under eighteen; and to attend to a healthy child under 
twelve who has to stay at home due to a quarantine in school or a childcare 
institution. The length of the leave in all three cases is unspecified and 
depends on the evaluation of the respective medical authorities. In fact, this 
is a special case within general sick leave and requires medical papers issued 
by a GP to be presented to the employer. The leave is available to all insured 
members of a family but cannot be taken simultaneously to care for the 
same child/relative. It is paid at 80 per cent of average gross monthly 
earnings. Self-employed persons can take this leave if they are insured (i.e., 
have made contributions to cover general sickness and maternity for a 
period of 18 months, preceding the month in which they claim use of the 
leave).  

 Leave to care for two or more children under the age of 18 years (platen 
otpusk za dve I poveche givi detsa) is available to employed mothers, 
subject to collective work agreement. Mothers with two children are entitled 
to two days of leave for every calendar year, and mothers with three or 
more children to four days per calendar year. Paid annual leave 
compensation is at 100 per cent. This leave can be postponed for use during 
the next calendar year, but no later than mid-year.  

 

Specific provision for (breast)feeding 
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 On returning to work after taking leave, the employed person may request 
a temporary change in the duration or the distribution of their working hours 
to facilitate reconciliation between work and family duties. The law obliges 
the employer to consider such a request and agree to it, providing it is 
possible for the company to accommodate this request.  

 Until 2022, the Labour Code contained provisions for flexible working only 
for parents coming back to work from Maternity/Paternity/Parental leave; 
new regulations from 1 August 2022 broaden the range of beneficiaries and 
circumstances regarding work family life reconciliation. In order to better 
reconcile work and family responsibilities, an employee will be able, if 
necessary, to request for some time working remotely, a change in working 
hours or their distribution, as well as other changes in the employment 
relationship. This option is given to parents of children up to 8 years of age, 
and for the first time to people who take care of a parent, a spouse or other 
relatives in a direct line for serious medical reasons. However, the possibility 
of requesting a change in working hours does not oblige the employer to 
grant it. If the employer disagrees with the request, their only obligation is 
to give a reasoned written response regarding their refusal within 14 days.  

 Outside the case of family care, the Labour Code provides for the right of 
an initiative from both, the employer and the employee, to: switch from full 
to partial working time and vice versa, from fixed to flexible timetable (but 
with a fixed amount of present-in-the-office hours, set by the employer), 
and from remote to in-office work.  

 Employed mothers of children under 6 years of age have a legal right to 
work from home with the same (or another) employer, upon request.111 
When the child turns 6 years, the mother who has been working from home 
should be restored to the same position she previously held or, if that 
position is no longer available, to an appropriate alternative, with her 
consent. Mothers of children under 6 years of age may work from home for 
another employer, in which case they should be granted unpaid leave from 
their former employer and the right to return to the same (or an appropriate 
alternative position) after the entitlement to work from home expires (but 

if the mother is not able to use it. 
 

 
111  In reality, this statutory right for flexible or remote work for mothers with children 
under 6 years of age is actually non-applicable. According to data from the national 
representative survey of the labour force (available here: https://bit.ly/2FvAcIb), only 1.5 
per cent of employed women who take care of children and elderly relatives work on flexible 
time and just 0.8 per cent of them self-manage their own working time. 
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Employment protection and non-discrimination throughout Maternity /Parental 
leave 
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112 Bulgaria has no law or policy document entirely devoted to early childhood development. 
The legislative and political framework concerning ECEC is contained within the sectoral 
laws and policies in the healthcare, education and social sphere. 
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a. Maternity leave 

 

113

114 

b. Paternity leave 

 
113  National Insurance Institute, 2023. Available at: https://www.noi.bg/wp-
content/uploads/SPRAVKA_bolnicni_31122023.pdf 
114
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115 

c. Parental leave 

In 2023, the second year of Parental leave (otpusk za otglegdane na dete do 2 
godishna vazrast) was taken by 84,049 beneficiaries:  917 of them were fathers. 
Moreover, 15,263 of beneficiaries received 50 per cent of the benefits for the 
second year because they returned to employment. Well-paid and higher qualified 
mothers prefer to return to work and choose other options for childcare (e.g., 
babysitter, relatives, or a crèche) rather than staying at home116. For mothers 
without paid social security, who may be entitled to a monthly social benefit for 
one year after the birth, the National Agency for Social Assistance reports that   
11,516 mothers (1401 of whom received benefits in kind because their age was 

2023 (i.e., about one fifth of all mothers who gave birth that year)117.  

d. Childcare leave or career breaks 

No information available. 

  

 
115 National Insurance Institute, 2023. Available at: https://www.noi.bg/wp-
content/uploads/SPRAVKA_bolnicni_31122023.pdf 
116

 
117  Report on the Activity of the Agency for Social Assistance in 2023. Available from  
file:///C:/Users/admin/Downloads/8271-yearlyasp.pdf 


