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1. Current leave and other employment-related policies 
that support parents      
 

Table 1 compares benefits under the Canadian and Québec programmes. For both, 
parents must pay premiums through insurable employers (or as self-employed 
individuals) in order to qualify. 

 

Table 1: Canada (El) and Québec (QPIP) 
 Canada EI Québec QPIP 
Eligibility1 600 hours of employment 

in the previous 52 weeks 
CAN$2,000 119 in 

earnings  
Self-employed 
workers 

If opted-in 12-months prior 
to claiming, with minimum 
net income of CAN$8,492 

 
in self-employed earnings 

in 20232 

Automatically covered  
 

Waiting period 1 week per couple None 
Weeks by wage-replacement rate (% of gross earnings during a qualifying 

period up to the Maximum Insurable Earnings level) 
Plan Standard Extended Basic Special3 
 
Maternity4 

 
15 at 55% 

 
18 at 70%  

 
15 at 75%  

Parental (may be 
shared5 

35 at 55%  61 at 33% 
 

32  
(7 at 70% + 
25 at 55%) 
(+ 4 at 55% 

once 8 
shareable 
parental 

benefit weeks 
have been 

paid to each 
parent) 

 

25 at 75% 
 

(+3 at 75% 
once 6 

shareable 
parental 

benefit weeks 
have been 

paid to each 
parent) 

Parental Sharing 
Benefit 

5 at 55%  
 
  

8 at 33%  
 

 

 
Paternity 

 
5 at 70% 

 
3 at 75% 

 
119 Conversion of currency undertaken for 15 July 2024, using: 
https://data.ecb.europa.eu/currency-converter 
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Parental for Multiple 
Births 
(Non-shareable) 

  5 weeks to 
each parent 

at 70%  

3 weeks to 
each parent 

at 75% 
Single Parent 
Parental 
(Non-shareable) 

  5 at 70% 3 at 75% 

Adoption (shared)6 35 at 55% 61 at 33% 
 

32 
7 at 70% +  
25 at 55% 

 
(+ 4 at 55% 

once 8 
shareable 
parental 

benefit weeks 
have been 

paid to each 
parent) 

25 at 75% 
 

(+ 3 at 75% 
once 6 

shareable 
parental 

benefit weeks 
have been 

paid to each 
parent) 

 

Adoption 
(Non-shareable) 

  5 weeks to 
each parent 

at 70%  

3 weeks to 
each parent 

at 75% 
Adoption-Related 
Welcome and Support 
Benefits  
(Shareable) 

  13 at 70% 12 at 75% 

Multiple Adoption  
(Non-shareable) 

  5 weeks to 
each parent 

at 70% 

3 weeks to 
each parent 

at 75% 
Single Parent 
Adoption 
(Non-shareable) 

  5 at 70% 3 at 75% 

Adjusted annually: 
Maximum weekly 
 benefit, 2024 

CAN$638 
 

CAN$401 
 

CAN$1,265   
 

CAN$1,356 
 

Maximum insurable 
earnings, 2024 

 
CAN$63,200 

 

 
 CAN$94,000  

 
Maximum total weeks 
per couple 

Standard parental: 40 
weeks (35 weeks plus 5 
additional when benefits 

shared 
 

Extended parental: 69 
weeks (61 weeks plus 8 
additional when benefits 

shared) 

55 
(59 if shared) 

43 
(46 if shared) 

Low-income 
supplement7 

Up to 80% Up to 100% 
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i. 420 hours of insurable employment in the calendar year before the claim is made (or 
since the last EI claim, e.g., for unemployment, sick leave, Caregiving, or 

in the prior year but an extension to up to 104 weeks before the start date for benefits 
can be considered if the claimant was unable to work for a portion of the year before 
the claim. 

ii. Government of Canada (2023) EI benefits for self-employed people. Ottawa: 
Employment and Social Development Canada. Available at: 
https://www.canada.ca/en/services/benefits/ei/ei-self-employed-workers.html 

iii. Only QPIP has a separate option for adoptive parents; EI Parental leave benefits are 
the same for biological and adoptive parents. 

iv. The persons who experienced pregnancy and childbirth, including surrogates, are 
entitled to Maternity leave in both plans; under QPIP, those with pregnancies 
terminated after 19 full weeks are also eligible. 

v. 

week
extension is granted if earnings were lower for certain reasons). 

vi. For births and adoptions on or after 17 March 2019, see 
https://www.canada.ca/en/employment-social- development/campaigns/ei-
improvements/parent-sharing.html  

vii. The low-income supplement is for families with a net annual income of less than 

earnings, is calculated based on net family income and the number of children and 
their ages. It should be noted that even at 80 per cent, the threshold of CAN$25,921 

-income cut-off rate (poverty line) for two persons 
(parent and child). In September 2021, Québec enhanced the additional support 
offered to low-income parents. 
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120  
 

 
 

121  
 

 
 

 

 

 

 

 

 

 
 

Regional or local variations in leave policy 
 

 
 

 
120 Government of Canada (2024) EI premium rates and maximums. Ottawa: Canada 
Revenue Agency. Available at:  https://www.canada.ca/en/revenue-
agency/services/tax/businesses/topics/payroll/payroll-deductions-
contributions/employment-insurance-ei/ei-premium-rates-maximums.html 
121 Government of Canada (2023) 2023 Actuarial Report on the Employment Insurance 
Premium Rate. Ottawa: Office of the Superintendent of Financial Institutions. Available at: 
https://www.canada.ca/en/employment-social-development/programs/ei/ei-
list/reports/premium/rates2023.html#h2.3 
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122

 
 

 
 

 
 

for the 
self-employed; these are unchanged from 2023 (maximum 
contributions, respectively, of CAN$464.36 

]123

1.63% of insurable income to a maximum of CAN$  
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123 Government of Québec. Québec Parental Insurance Plan. Available at: 
https://www.rqap.gouv.qc.ca/en/about-the-plan/general-information/premiums-and-
maximum-insurable-earnings  
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 Graduate students and postdoctoral fellows who have been granted a 

scholarship from one of three large granting Tri-Council funding agencies124 
can receive limited benefits (Maternity, Paternity, and Parental) according 
to work-related earnings. Research/teaching assistant and postdoctoral 
employment contracts vary in terms of being counted as insurable 
earnings. 

 

 

 Maternity leave entitlement can be extended in some jurisdictions if the 
child or the mother has health-related complications (in British Columbia 
this applies to the child if they have a physical, psychological, or emotional 
condition that requires additional care). This extension can be for up to 6 
weeks. See Table 2.  

 In cases where a birth mother is ill during or after pregnancy, up to 26 
weeks of federal Sickness benefits can be received. This results in a 
maximum of 102 weeks of benefits (26 weeks of Sickness benefits, 15 
weeks of Maternity benefits, and 61 weeks of Parental benefits). If a new-
born or newly adopted child is seriously ill, the mother may combine 
Maternity benefits with up to 35 weeks of EI benefits for Family Caregivers 
for Children. Parents in Québec can combine QPIP benefits with EI Sickness 
and/or Caregiver benefits if they qualify for them. 

 Leave entitlements and benefits are offered per birth, not per child. Parents 
of multiple-birth infants follow the same entitlements and benefits as 
parents of single infants under the EI plan. In Québec, QPIP offers 5 
additional benefit weeks at 70 per cent to each of the parents in case of 
multiple births or adoptions (3 at 75 per cent under the special plan).  
 

 

 
124

   
 

 



 

130 
 

 

 
 

 

125  

 

 

 

 
 

 
 

 

 

  
 

 

 

 

126  

 
125  
126 Government of Canada (2023) Maternity and parental leave benefits. Ottawa: 
Employment and Social Development Canada   Available at: 
https://www.canada.ca/en/services/benefits/ei/ei-maternity-parental.html  
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 127

128

 
 

129

 
 

 
127 Government of Canada (2019) https://www.canada.ca/en/employment-social-
development/campaigns/ei-improvements/parent-sharing.html Ottawa: Employment and 
Social Development Canada. 
128

 
129 Employment and Social Development Canada (2024) 2022/2023 Employment insurance 
monitoring and assessment report, Canada. Available at: 
https://www.canada.ca/content/dam/esdc-edsc/documents/programs/ei/ei-
list/reports/monitoring2021/2020-2021_EI_MAR-EN.pdf  
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Table 2: Maximum Duration of Unpaid Leave Entitlement by 

Jurisdiction 
Employment 
Jurisdiction 

Maternity 
Leave 

(weeks) 

Paternity 
Leave 

(weeks) 

Parental 
Leave 

(weeks) 

Adoption Leave and 
surrogate mothers 

(weeks) 
Federal 17  63* 63* 
Alberta  16  62 62 
British 
Columbia  

17  61-69** 61-69** 

Manitoba  17  63 63 
New 
Brunswick  

17  78*** 78*** 

Newfoundland 
and 
Labrador 

17  61 78**** 

Northwest 
Territories  

17  61*****    61***** 

Nova Scotia  16  77 77 
Nunavut  17  37 37 
Ontario  17  61-63+ 63 
Prince Edward 
Island  

17  62 62 

Québec  18 5 65 65 
Saskatchewan  19  59-71++ 19++ 
Yukon  17  63* 63* 
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 In most provinces and territories, to qualify for unpaid job-protected 
Maternity, Paternity, or Parental leave, an employee must complete a 
specific period of continuous employment in the year prior to taking leave. 
The exceptions are British Columbia, Nova Scotia, Québec, and the federal 
jurisdiction, where there is no minimum length of service required. From 
shortest to longest duration, Alberta requires a minimum of 90 days with 
the same employer, Ontario and Saskatchewan require 13 continuous 
weeks, and Newfoundland and Labrador requires 20 continuous weeks. 
Prince Edward Island requires employment over any 20 weeks in the 
previous 52 weeks of leave, while New Brunswick requires six months of 
continuous employment and Manitoba requires seven months. The 
Northwest Territories, The Yukon Territories and Nunavut require 12 
months.  

 Additionally, in all jurisdictions, a medical certificate is required or may be 
requested by the employer and an employee must notify the employer 
(usually two to four weeks in advance or 6 weeks in Alberta, 8 weeks (2 
months) or sooner in New Brunswick), of their intent to take Maternity or 
Parental leave. Employees are often required to provide advance notice of 
their intended date of return.  

 Non-citizens and migrant workers with a valid social insurance number and 
who meet other eligibility criteria may be eligible for Maternity and Parental 
benefits130. 

 To be eligible for EI paid benefits in Canada, a parent must have worked 
in insurable employment for 600 hours in the previous 52 weeks or since 
their last Employment Insurance claim. Outside Québec, self-employed 
individuals are eligible if they register in advance for the EI Special Benefit 
programme, have paid premiums for at least one year, and have earned a 

 
 Self-employed workers in Québec are automatically included in the benefits 

programme and are eligible for 25 or 32 weeks of shareable parental 
benefits (excluding additional weeks in the case of a more equal split) if 

preceding the birth of their child. 
 Québec has less demanding eligibility conditions that allow more parents, 

including self-employed workers and students, to receive benefits: it no 

 
130 Government of Canada (2020) Maternity and parental leave benefits. Ottawa: 
Employment and Social development Canada. Available at: 
https://www.canada.ca/en/services/benefits/ei/ei-maternity-parental/eligibility.html 
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longer requires individuals to have worked 600 hours over the previous 
52 weeks, but simply to have earned an insurable income of CAN$2,000 

 This threshold has remained unchanged since 2006; as a 
result, with each passing year, it is increasingly easy to qualify to receive 
benefits. 

 Although nearly 80 per cent of full-time Canadian students are in the labour 
force, they are unlikely to work enough hours to qualify for federal EI leave 
benefits in Canada. By comparison, under QPIP, earning CAN$2,000 

 the previous year enables more students to access 
Parental leave benefits.  

 

 

 

 
 

 
  
 

 
 

 

 In Nova Scotia, if the child for whom leave is taken is hospitalized for more 
than 1 week, an employee can return to work and take the unused portion 
of the leave when the child is released (this can only be taken once per 
leave). 

 As noted for Maternity benefits, no additional EI parental benefits are 
provided in the case of different circumstances (a court case challenging 
this policy regarding multiple births was rejected in 2011), although parental 
benefits can be combined with EI benefits for family caregivers for children 
who are critically ill.  
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 In Québec, non-shareable parental benefit weeks are granted to each 
parent and solo parents in case of multiple births or adoptions (5 weeks to 
each parent or single parent at 70 per cent in the Basic plan and 3 weeks 
to each parent or single parent at 75 per cent in the Special plan). Non-
shareable parental benefit weeks are also granted to single  parent (5 
weeks at 70 per cent in the Basic plan and 3 weeks at 75 per cent in the 
Special plan). 

 

 

 Some employers have a supplemental benefit plan that partially makes up 
the difference between federal EI Parental benefits and the worker's 
salary and some also offer additional periods of leave. A survey conducted 
by Statistics Canada in February and March of 2020, before the full onset 
of the COVID-19 pandemic, revealed that 41.9 per cent of Canadian workers 
had access to Supplemental Maternity, Paternity, Parental or Employment 
Insurance income as an employer-provided benefit.  Access to this 
supplemental income was far more prevalent among workers with 
permanent (continuing) jobs than among fixed contract, temporary, 
seasonal, or on-call workers131

Insurance Coverage survey indicate that in 2019, 30 per cent of mothers 
with an infant under 12 months who worked as a paid employee in the 
previous two years received a top-up payment from their employer132. 

 Many 
(extending the period before a mandatory tenure decision) for parents who 
take Maternity, Parental, or Paternity leave. 

 
 

 None exist under labour laws or regulations at national or provincial levels.  
 In some collective agreements in the Québec public service (for example, 

in education), it is possible to defer income, working four years at 80 per 
cent of earnings, followed by a one-year career break, again at 80 per 
cent of earnings. This is, however, part of a collective agreement, and 
not a labour law or regulation. 
 

 

 

 The same regulations for unpaid Parental leave apply for adoptive parents 
and birth parents, except in four jurisdictions (see Table 2). In three cases, 
adoptive parents are eligible for Adoption leave that can be added to 

 
131 Aspects of quality of employment in Canada, February and 

The Daily, 22 March 2021. Available at: 
https://www150.statcan.gc.ca/n1/daily-quotidien/210322/dq210322a-eng.htm  
132 Choi, Y. (2023). The likelihood and timing of mothers returning to work after parental 
leave. Statistic Canada, Economic and Social Reports. Catalogue no. 36-28-0001. 
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Parental leave. The EI programme offers Parental leave benefits, but not 
Maternity leave benefits for parents of newly adopted children.  

 In Québec, the QPIP offers multiple types of adoption benefits: 
o Non-shareable benefits: five weeks to each parent at 70 per cent (three 

weeks at 75 per cent under the special plan) 
o Shareable Adoption-Related Welcome and Support Benefits: 13 weeks 

at 70 per cent (12 weeks at 75 per cent under the special plan).  
o Shareable benefits:  32 weeks (seven weeks at 70 per cent + 25 weeks 

at 55 per cent). Under the special plan, the QPIP offers 25 weeks at 75 
per cent. Benefits are extended when shared by both parents. Under 
the basic plan: four additional shareable benefit weeks at 55 per cent 
once eight shareable adoption benefit weeks have been paid to each 
parent. Under the special plan:  three additional shareable benefit 
weeks at 75 per cent once six shareable adoption benefit weeks have 
been paid to each parent. 

o In case of multiple adoption: Non-shareable benefits of five weeks at 
70 per cent (three at 75 per cent under the special plan) 

o For single parents:  Non-shareable adoption benefits of five weeks at 
70 per cent (three at 75 per cent under the special plan) 

 
 

 

 

 The Canada Labour Code (covering employees in federally regulated 
industries) has changed to provide up to five days per year for personal or 
family responsibility leave, including three paid days after three months of 
continuous employment. 

 British Columbia, Alberta, Manitoba, Ontario, New Brunswick, Prince 
Edward Island, and Nunavut allow 3 to 5 days of unpaid leave per year to 
care for a sick child or family member; Newfoundland and Labrador allows 
up to 7 days of unpaid sick leave or family responsibility leave. 

 In Québec, employees are entitled to 10 days of unpaid leave per year, 
which can be used for a sick child or other family member under the Loi 
sur les normes du travail (minimum employment standards law).  

 All jurisdictions have Compassionate Care leave provisions, which entitle 
employees to take 27 or 28 weeks of unpaid time off to care for (or 
arrange care for) a family member who is at significant risk of death within 
a 26 week which generally align with unpaid leaves available 
to employees under provincial legislation. EI Compassionate Care benefits 
provide up to 26 weeks of benefits for those caring for an individual of any 
age who requires end-of-life care using the same rules required for parental 
leave benefits. In addition, two more recently introduced benefit programs 
are the  Family caregiver benefit for children
weeks of benefits for those caring for a critically ill or injured child under 

Family caregiver benefit for adults
offers up to 15 weeks of financial assistance for those caring for a critically 
ill or injured person over the age of 18 years or a family member who has 
experienced a significant change in their health and requires the care or 
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support of one or more family members. Each of these benefits are offered 

maximum of CAN$668  per week.133 Provisions for unpaid leave 
that match these benefit programs are provided under the Canada Labour 
Code and provincial/territorial employment standards legislation. 

 The 35 weeks of Family Caregiver Benefits for Children may now be shared 
among any family members (or people considered to be like family) who 
meet the existing eligibility requirements for EI special benefits, requiring 
600 hours of insurable employment during the qualifying period134. These 
caregiving benefits are also available to eligible self-employed individuals 
who have contributed to EI and may be combined with Compassionate 

 Claimants must 
provide a medical certificate attesting that the child/adult is critically ill. 
All provinces and territories have amended their legislation to provide 
matching periods of unpaid leave (36-37 weeks for the care of Critically Ill 
Children and 16-17 weeks to care for a Critically Ill Adult).  

 
 

 None.  
 

 

 Work-Sharing is a small, federally run program supported through the 
Employment Insurance (EI) fund designed to minimize layoffs. Although 
not specifically designed for parents, it allows employees to reduce their 
weekly working hours by 10-60 per cent. Employers and employees must 
agree to participate in Work-Sharing and apply together. The duration of 
Work-Sharing is a maximum of 26 weeks; if needed, an extension may be 
requested, providing up to 12 additional weeks, bringing the maximum up 
to 38 weeks. Participants in this program receive EI benefits to supplement 
their wages and the employer must maintain all existing employee benefits 
during the Work-Sharing agreement. In the province of Québec, while 
some larger firms made it possible for workers to reduce their hours, many 
did not. There were no governmental regulations in Québec with respect to 
this.  

 In the federal and Québec jurisdictions, a pregnant woman or nursing 
mother is entitled to consult with a health care practitioner to establish 
whether continuing any aspect of her work poses a risk to her health or 
that of the unborn child or nursing infant. If needed, she is obliged to ask 
her employer to temporarily modify her duties or to assign her to another 
position if necessary. 

 
133 Government of Canada (2023) EI caregiving benefits. Ottawa: Employment and Social 
Development Canada. Available at: 
https://www.canada.ca/en/services/benefits/ei/caregiving.html  
134 Government of Canada (2018) Introducing a new EI Family Caregiver benefit. Ottawa: 
Employment and Social Development Canada. Available at: 
https://www.canada.ca/en/employment-social-development/campaigns/ei-
improvements/adult-care.html 
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 In Québec, a 
other suitable position is available at their workplace. 

 Employees in the federal jurisdiction have a right to request flexible working 
arrangements after 6 months of continuous employment. Employees may 
request changes to the number of work hours per week, their work 

, such as working from home 
or a satellite location. Employers are required to consider such requests, 
but may not grant them if the requested change would result in additional 
costs that would constitute an undue financial hardship for the employer or 
would result in negative impacts on the quality or quantity of work, the 
ability to meet customer demand, and/or the performance of the 

No other jurisdiction has introduced a formal right 
to request flexible work arrangements, but they may be introduced through 
collective agreements.  

 Following the substantial changes in work arrangements that occurred 
during the Pandemic, including the significant number of employees who 
worked from home, negotiations about work from home, required office 
days, and hybrid arrangements have been common in the popular and 
business press. Individual employers and, in some cases, unions have been 
involved in trying to reconcile employer and employee needs and 
preferences. There is also some interest in the adoption of four-day work 
weeks among some employers, but most of this is occurring in individual 

policy specifically designed to facilitate earning and caring roles. 
 In November 2023, 30 per cent of parents with at least one child five years 

or younger worked exclusively from home or had a hybrid arrangement, 
including 33.2 per cent of mothers and 27.4 per cent of fathers. In 
comparison, 23.5 per cent of workers without a child five years or younger 
worked exclusively from home or had a hybrid work arrangement135. 

 

  

 
135 Statistics Canada (2023) The Daily, 1 December 
2023. 
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136

137  

 

138

139  

 
136 Separate funding is provided to Quebec, given its well-developed child care system in 
an asymmetrical agreement. 
137 Government of Canada (2021) A Canada-wide Early Learning and Child Care Plan. 
Ottawa: Department of Finance Canada. Available at: 
https://www.canada.ca/en/department-finance/news/2021/12/a-canada-wide-early-
learning-and-child-care-plan.html 
138 Beach, J., Friendly, M., Nguyen, N.T., Borges Nogueira, P., Taylor, M., Mohamed, S., 
Rothman, L. andForer, B. (2023) Early childhood education and care in Canada 2021. 
Toronto: Childcare Resource and Research Unit. 
139 The Daily, 5 December 2023. 
Available here: https://www150.statcan.gc.ca/n1/daily-quotidien/231205/dq231205a-
eng.htm 
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140  

141

142  

In Québec, there is a network of non-profit childcare financed largely by the 

February 2014 budget increased the amount parents pay for childcare to CAN$7.79 

in 2020.143 
Subsidized spaces are insufficient to meet demands; however, parents who use 
unsubsidized childcare are entitled to a refundable tax credit that reimburses 

 
140 Macdonald, D. and Friendly, M. (2020) In progress: Child care fees in Canada. Ottawa: 
Canadian Centre for Policy Alternatives. 
141

 
142 MacDonald, D. and Friendly, M. (2021) Sounding the alarm: COVID-

. Ottawa: Canadian Centre for Policy Alternatives. 
Available at: https://www.policyalternatives.ca/TheAlarm. 
143
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between 26 and 75% of their expenses, depending on family income. In 2021, 
Grand 

chantier pour les familles
is for the network to be completed by 2025, so that every child has access to a 
childcare space. In 2024, there is still an important lack of childcare spaces, with 
more than 30,000 children on the waiting list. 
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3. Changes in policy since April 2023 (including proposals 
currently under discussion) 

 
144 Canada Child Benefit and related provincial and territorial programmes. For the period 
from July 2021 to June 2022. Available at: https://www.canada.ca/en/revenue-
agency/services/forms-publications/publications/t4114/canada-child-benefit.html#ccbycs 
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In February 2024, Quebec passed a law that made the names of maternity and 
paternity benefits more inclusive of sexual minorities, transgender, and non-binary 
parents. Maternity benefits are now referred to as aternity benefits or exclusive 

xclusive benefits for the non-
birthing parent and exclusive or shareable parental benefits in connection with the 

146  
 

 

 

147

 
145 Annie Bergeron-

https://www.ctvnews.ca/politics/new-
canada-parental-benefit-will-be-arriving-in-the-coming-months-1.6310351  
146  
147 -up of 
benefits in Québec. These data are only collected for parents who receive benefits and that 
are relevant for the payment of these benefits and therefore, little is known about new 
parents who do not receive benefits. The CGAP plans to work on the profile of parents who 
do not receive benefits, based on both internal and external databases, and on the linkage 
of the administrative data it holds with other databases.  
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148 Beginning with the 2020 survey, data are collected from both mothers and fathers of 
children aged 18 months or younger in the reference year.  
149 Statistics Canada (2023)  The Daily, 
23 November 2023. Note that the Quebec population is 23 per cent of the Canadian 
population. 
150 Employment and Social Development Canada (2024) 2022/2023 Employment insurance 
monitoring and assessment report, Canada. Available at: 
https://www.canada.ca/content/dam/esdc-edsc/documents/programs/ei/ei-
list/reports/monitoring2021/2020-2021_EI_MAR-EN.pdf  
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151  

152

153  

 

 

154  

 

 
151 Calculated from data found at: https://www.canada.ca/content/dam/esdc-
edsc/documents/programs/ei/ei-list/reports/monitoring2021/2020-2021_EI_MAR-EN.pdf 
152 Ibid.  
153 The Daily, 
24 Nov 2022 
154 The Daily, 
23 November 2023.  
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157  

 
155 By fathers, we refer to spouses/partners of recent mothers. This includes same-sex 
partners.  
156 The Daily, 
24 November 2022. Available at: https://www150.statcan.gc.ca/n1/en/daily-
quotidien/221124/dq221124b-eng.pdf?st=PAARNK8c  
157 Employment and Social Development Canada (2024) 2022/23 EI monitoring and 
assessment report. Available at: https://www.canada.ca/content/dam/esdc-
edsc/documents/programs/ei/ei-list/reports/monitoring2023/2022-2023-EI_MAR-EN.pdf 
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158

159  

160  

 

 

161

162

 

163

 
 

158 Ibid. 
159 Gouvernement du Qu bec (2023) Profil des Prestataires 2021 [Profile of Service 
Providers 2021]. R gime qu b cois d'assurance parentale. Available at: https://cdn-
contenu.quebec.ca/cdn-contenu/adm/min/emploi-solidarite-
sociale/conseil_gestion_assurance_parentale/statistiques/profil_prestataires/Profil-
Prestataires-2021.pdf 
160 Employment and Social Development Canada (2024) 2022/23 EI monitoring and 
assessment report. Available at: https://www.canada.ca/content/dam/esdc-
edsc/documents/programs/ei/ei-list/reports/monitoring2023/2022-2023-EI_MAR-EN.pdf.  
161 Ibid.  
162 Gouvernement du Qu bec (2023) Profil des Prestataires 2021, R gime qu b cois 
d'assurance parentale. Available here: https://cdn-contenu.quebec.ca/cdn-
contenu/adm/min/emploi-solidarite-
sociale/conseil_gestion_assurance_parentale/statistiques/profil_prestataires/Profil-
Prestataires-2021.pdf 
163 The Daily, 16 
November 2020. Available at:  https://www150.statcan.gc.ca/n1/daily-
quotidien/201116/dq201116b-eng.htm. 
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164 

165

166  

 

 

 

  

 
164Gouvernement du Qu bec (2023) Profil des Prestataires 2021, R gime qu b cois 
d'assurance parentale. Available here: https://cdn-contenu.quebec.ca/cdn-
contenu/adm/min/emploi-solidarite-
sociale/conseil_gestion_assurance_parentale/statistiques/profil_prestataires/Profil-
Prestataires-2021.pdf  
165 https://cdn-contenu.quebec.ca/cdn-contenu/adm/min/emploi-solidarite-
sociale/conseil_gestion_assurance_parentale/statistiques/profil_prestataires/Profil-
Prestataires-2020.pdf 
166 Employment and Social Development Canada (2024) 2022/23  EI monitoring and 
assessment report. Available at: https://www.canada.ca/content/dam/esdc-
edsc/documents/programs/ei/ei-list/reports/monitoring2023/2022-2023-EI_MAR-EN.pdf 


