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1. Current leave and other employment-related policies to 
support parents 

a. Maternity leave (rodiljni dopust); Maternity exemption from 
work ( ); Maternity care for the child 
( ) (responsibility of the 
Central State Office of Demography and Youth) 
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189 See: https://podaci.dzs.hr/2023/hr/58119 



 

174 
 

 
 

 
 

 

 

 
  
 

 
 

 
 

b. Paternity leave ( ) (responsibility of the Central 
State Office of Demography and Youth) 
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c. Parental leave (roditeljski dopust) / Parental exemption from 
work ( ) / Parental care for the child 
( ) (responsibility of the 
Central State Office of Demography and Youth) 

 

 

 
 

 
 

 
 

 

 

 
190 https://www.zakon.hr/z/732/Zakon-o- per centC5 per centBEivotnom-partnerstvu-
osoba-istog-spola 
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d. Childcare leave or career breaks 

 

 
 

e. Other types of leave and flexible working 
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