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1.Current leave and other employment-related policies to 
support parents 

 

 

 

a. Pregnancy and Maternity leave (Graviditets og   fødselsorlov: see 
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(responsibility of the Ministry of Labour)  
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After the implementation of the EU Directive from August 2023, the total leave 
period following birth for each parent is 24 weeks. This means that the child can 
be cared for at home until it is 48 weeks old, which is the same as before the 
reform. The leave period is composed as follows (see Figure 1): 

 Two weeks non-transferable earmarked leave for each parent (Maternity and 
Paternity/co-mother leave),  

 Thirteen weeks transferable leave for each parent (for the mother 8 weeks 
Maternity and 5 weeks Parental leave, and for the father 8 weeks of Paternity 
and 5 weeks of Parental leave)  

 Nine weeks of non-transferable, earmarked leave for each parent (Parental 
leave).  

 In addition, there are 4 weeks non-transferable, earmarked prior to the birth 
for the mother (Pregnancy leave). 

 

Figure 1. Composition of leave periods, mother and father
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