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1.Current leave and other employment-related policies to 
support parents 

 

Note on terminology: a new leave scheme came into effect in August 2022 and 

evenly between parents. 

 

a. Pregnancy leave (formerly Maternity leave, see note on 
terminology) (raskausvapaa/graviditetsledighet244) 
(responsibility of the Ministry of Social Affairs and Health and the 
Ministry of Labour) 

 

 

 
 

 

 
243  Please cite as: Miettinen, A., Närvi, J. and Lammi-

(eds.) International Review of Leave Policies and Research 2024. Available at: 
https://www.leavenetwork.org/annual-review-reports/ 
244  Names of the different types of leave are given in Finnish and Swedish. Finland is a 
bilingual country with a Swedish-speaking minority. 
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 Many collective agreements now include full pay during Pregnancy leave and 
part of Parental leave for both parents. There is not yet information of the 
coverage. During periods of full pay, the daily benefit is paid to the employer. 
However, as shown in the 2020 Labour Force Survey, due to the high 
prevalence of fixed-term contracts for women of child-bearing age, a high 
proportion of women giving birth do not have an effective employment 
contract; so only 42 per cent of women on leave (called Maternity leave in 
the old system) received pay from the employer. In addition, according to a 
study by Kela on Family Leave Compensation paid to employers, around 
2020 in only a half of the started leaves (called Maternity leave in the old 
system) was the benefit paid to the employer (on the basis of the employer 
paying full wage for the employee during leave).245 

 

b. Paternity leave (isyysvapaa/faderskapsledighet) 
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c. Parental leave (vanhempainvapaa/föräldraledighet) 
(responsibility of the Ministry of Social Affairs and Health and the 
Ministry of Labour) 
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246  Lahtinen, J. and Svartsjö, M. (2022) Kotihoidon tuen ja yksityisen hoidon tuen 
kuntalisät ja palveluseteli [Municipal supplements of home care allowance and private care 
allowance and service vouchers]. Helsinki: Kuntaliitto. 
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247Social Insurance Institution, statistical data Perhevapaakorvaus [Compensation for 
family leaves]. Available at: https://tietotarjotin.fi 
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248https://julkaisut.valtioneuvosto.fi/bitstream/handle/10024/164687/Sosiaaliturvakomit
ea_2023_2.pdf?sequence=1&isAllowed=y. 
249 Programme of the Government 2023 http://urn.fi/URN:ISBN:978-952-383-818-5 
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250 One to 18 days which can be taken while the mother is on leave. 
251The Social Insurance Institution, statistical database (Kelasto): Vanhempainrahojen 
kertymätiedot [Cumulative information on parental leave allowances]. 
252

 
253 Statistical Yearbook of the Social Insurance Institution 2022. Helsinki: Kela 2023. 
254 Saarikallio-Torp, M., Lammi-

-Taskula, J., Miettinen, 
A., Närvi, J. and Saarikallio-Torp, M. (eds.) Perhevapaat ja työn ja perheen 
yhteensovittaminen muuttuvassa työelämässä [Parenting leaves and the reconciliation of 
work and family in changing working life]. Helsinki: Kela. 
255 Lammi-
leave], in Salmi, M. and Närvi, J. (eds.) Perhevapaat, talouskriisi ja sukupuolten tasa-arvo 
[Family leave, economic crisis and gender equality]. Raportti 4/2017. Helsinki: THL. 
256 Närvi, J. (2018) Isä hoitaa  vai hoitaako? [Daddy takes care  or does he?]. Working 
paper 1/2018. Helsinki: THL. 
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257 Statistical Yearbook of the Social Insurance Institution 2021. Helsinki: Kela 2022. 
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258 Närvi, J., Saarikallio- -

of work and the use of parenting leaves], in Kinnunen, A., Lammi-Taskula, J., Miettinen, 
A., Närvi, J. and Saarikallio-Torp, M. (eds.) Perhevapaat ja työn ja perheen 
yhteensovittaminen muuttuvassa työelämässä [Parenting leaves and the reconciliation of 
work and family in changing working life]. Helsinki: Kela. 
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259 Kelan Lapsiperhe-etuustilasto 2022 [Social Insurance Institution Statistics on Family 
Benefits, 2021] Official Statistics of Finland, Social Security 2023. 
260 https://tietotarjotin.fi/uutinen/839248/perhevapaauudistuksen-voimaantulosta-vuosi-
nain-isat-ovat-kayttaneet-vapaita-tahan-mennessa 
261 Statistical Yearbook of the Social Insurance Institution 2020; Take-up of child care 

rd birthday. Helsinki: Kela 2021. 
262 Säkkinen, S. and Kuoppala, T. (2021) Varhaiskasvatus 2020 [Early childhood education 
2020] Helsinki: THL Statistical Report 32/2021. 
263 These statistics exclude families receiving home-care allowance where the person taking 
care of the child is not a parent; however, these families only comprise 2 to 3 per cent of 
all recipients. 
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264 Miettinen, A. and Saarikallio-
- 
shorter - large differences between population groups], Yhteiskuntapolitiikka, Vol.88, 2. 
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265 
care allowance], in Kinnunen, A., Lammi-Taskula, J., Miettinen, A., Närvi, J. and 
Saarikallio-Torp, M. (eds.) Perhevapaat ja työn ja perheen yhteensovittaminen 
muuttuvassa työelämässä [Parenting leaves and the reconciliation of work and family in 
changing working life]. Helsinki: Kela. 
266 
[Single parent households and parenting leaves], in Kinnunen, A., Lammi-Taskula, J., 
Miettinen, A., Närvi, J. and Saarikallio-Torp, M. (eds.) Perhevapaat ja työn ja perheen 
yhteensovittaminen muuttuvassa työelämässä [Parenting leaves and the reconciliation of 
work and family in changing working life]. Helsinki: Kela. 
267 Statistics Finland, Labour force study, Families and Work 2018. 
268 Saarikallio-

-care arrangements], in Kinnunen, A., Lammi-
Taskula, J., Miettinen, A., Närvi, J. and Saarikallio-Torp, M. (eds.) Perhevapaat ja työn ja 
perheen yhteensovittaminen muuttuvassa työelämässä [Parenting leaves and the 
reconciliation of work and family in changing working life]. Helsinki: Kela. 
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Valtioneuvoston selvitys- ja tutkimustoiminnan julkaisusarja 2019:46. Helsinki: 
Valtioneuvoston kanslia. 
270 Sutela, H., Pärnänen, A. and Keyriläinen, M. (2019) Digiajan työelämä  
Työolotutkimuksen tuloksia 1977 2018 [Working conditions Surveys 1977 2018]. 
Helsinki: Statistics Finland. 


