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1.Current leave and other employment-related policies to 
support parents 

 

Note on leave information: the information given below is based on: (i) leave 
arrangements for employees in the private sector that are covered by legislation 
and the National General Collective Agreements (NGCA) signed between the most 

) 
and the General Confederation of Labour, which set the uniform minimum 
provisions for all workers in the private sector291; (ii) leave arrangements for public 
sector employees that are covered by basic laws and the Code for Civil Servants 
and relevant legislation. 
 

 

 

 

 

 
290   Please cite as: Hatzivarnava-Kazassi, E. and Karamessini, M. (2024

(eds.) International Review of Leave Policies and Research 2024. Available at: 
https://www.leavenetwork.org/annual-review-reports/ 
291   Provisions for leave arrangements are also included in other kinds of Collective Labour 
Agreements (i.e., sectoral, professional, and enterprise), which are signed between 
employers and confederations of large sub-sectors of the economy (e.g., the banking 
sector) or enterprises of the wider public sector (e.g., the electricity company). Due to the 
fact that such agreements cannot include worse provisions than the minimum standards 
included in the National General Collective Agreement, they usually have improved 
provisions for working parents. 
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a. Maternity leave (basic leave  special leave 
for the protection of maternity  
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b. Paternity leave  
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c. Parental leave ) 
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Additional note (e.g., if leave payments are often supplemented by collective 
agreements; employer exclusions or rights to postpone) 
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ii. Public sector (responsibility of the Ministry of the 
Interior)292 

a. Maternity leave  

 

  
  

 

 

  
  
  
  
  

 
 

 

 
292   The leave entitlements described in this section cover civil servants, employees of 
public entities, and local government, as well as any other employee in the above bodies 
not covered by special regulations. 
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b. Paternity leave  

 

 

 
 

 

  
  
  
  

 
 

 
 

 
 

 
c. Parental leave  
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record people on leave by sex; however, there is no information about how many 
employees are eligible, but do not make use of their entitlement. Furthermore, 
these statistics are collected under the equal treatment legislation and do not 
provide any data on the uptake of leaves that apply exclusively to mothers. 

In any case, the available data show an overwhelming use by mothers of the fully 
compensated Childcare leave (see 1d).  In 2022, 2 per cent of female employees 
in full-time employment compared to only 0.09 of per cent of male employees 
used this leave.   

The recent introduction of an obligation to digitally record leaves may fill the gap 
in the provision of this kind of data at least for the private sector but the system 
is still far away from being fully implemented. 

 

  


