
 

357 
 

389 
 

 

 

 

 

1. Current leave and other employment-related policies to 
support parents390 

a. Maternity leave and Special Maternity leave (responsibility of the 
)   

 

 

 
  
 

 
 

 

 

 
389

 
390  There is a distinction between policies in the public administration - which comprises 
government ministries, government departments and government entities - and those 
pertaining to the private sector and which do not fall under the Wages Council Wage 
Regulation Orders (WRO). Policies under the WRO include employees engaged in a contract 
of service in the private sector, and are outside the scope of this report. 
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392  A self-employed woman who has recently given birth is eligible for a Maternity leave 
benefit; this benefit is paid for four weeks, in addition to the first 14 weeks, 
as maternity benefit entitlement. 
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b. Paternity leave393 (public administration)394 (responsibility of the 
)   

 
 

  
 

 

  
  
  

 

 

 
 

 

 

 
 

  
 

 

  
 

b. Paternity leave (private sector) 

Length of leave 

  
 

 

  

 
393 OPM Circular No. 11/2022. 
394Manual on Work-Life Balance Measures, March 2023. 
https://publicservice.gov.mt/en/Documents/Public per cent20Service per 
cent20Management per cent20Code/PSMC per cent20Manuals/Manual_on_Work-
Life_Balance_Measures.pdf 
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c. Parental leave395 (public administration) (responsibility of the 
)   
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395 OPM Circular No 117/92, MPO Circular No BI/6/94, MPO Circular No 28/96, OPM Circular 
No 15/1998, OPM Circular No 29/1998, MPO Circular No 108/2005 and MPO Circular No 
3/2008, OPM Circular No 11/2022. 
396 Subsidiary legislation 452.125 The Work-Life Balance for Parents and Carers Regulation, 
Legal Notice 201 of 2022. 
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c. Parental leave398 (private sector unless covered by Wage Regulation 
Orders)399  

Length of leave (before and after birth) 

 Four months per parent. 
 The first 2 months are an individual, non-transferable entitlement; the 

second 2 months are an individual but transferable entitlement. 
 

 
397

 
398 L.N. 201 of 2022, Employment and Industrial Relations Act (Cap.452) The Work-Life 
Balance for Parents and Carers Regulations, 2022. 
399
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Payment and funding 

 The first 2 months for each parent are paid; the remaining period is unpaid. 
The payment rate is the Married rate established for the Sickness Benefit. 

 The benefit level is equal to the sickness benefit entitlement:  
o 50 per cent of previous earnings for children under 4 years of age; 
o 25 per cent of previous earnings for children 4 to 8 years of age.400 

 Payments are made to parents by the employer who claims a refund from 
the State up to a maximum of 2 months leave per parent. 

 

Flexibility in use 

 th birthday. 
 The four months can be taken on one continuous period if the child is 

between 0 and 4 years, in which case only 4 weeks of the entitlement will be 
paid at the applicable rate and the remainder is unpaid; if the child is 
between 4 and 6 years, only 2 weeks of the entitlement will be paid at the 
applicable rate and the remainder is unpaid; if the child is between 6 and 8 
years, only 2 weeks of the entitlement will be paid at the applicable rate and 
the remainder is unpaid. 

 Parents cannot be on leave together. 
 

 

 Each parent on the grounds of birth, adoption, child fostering or legal custody 
of a child. 

 At least 12 months of continuous service. 
 Self-employed workers and same-sex couples are not eligible. 

 

  

 

 

   

 
400 L.N. 201 of 2022. Employment and Industrial Relations Act (Cap. 452) The Work-Life 
Balance for Parents and Carers Regulations, 2022. 
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 Five working days per year. 
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 All employees who need to provide personal care or support to a relative or 
person in the same household for a serious medical reason. 
 

Reduced hours 

 Pro-rata benefits must be based on existing full-time working conditions. 
 

 

  
 

 

 
 

 

 

 One hundred hours of leave (60 hours for the receiving person, 40 hours for 
the other), fully paid. 

 May be taken by both parents concurrently. 
 May be taken for every assisted reproductive procedure, up to three times. 

 

 
 

 
 

 

 

 

 
 

Paternity leave was extended from 5 days (in the public sector) and 1 day (in the 
private sector) days to 10 working days. It is paid 100 per cent of previous earnings 
with no upper limit on payments. 
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As of August 2022, the eligibility for Parental leave in the public sector extended 
to every parent in employment, whether full-time or part-time, on an indefinite or 
fixed-term contract. In the private sector, two months (out of four) of Parental 
leave have become non-transferable. Also, eight weeks of Parental leave must be 
paid at the level of sickness benefit.   

introduced. All employees are entitled who need to provide personal care or 
support to a relative or person in the same household for a serious medical reason. 

 

A proposal for menstrual leave of 12 days per year was tabled in Parliament in 
2023. No decision has been made so far. 

 
 401 

 

 

 

 

 

 

 

 

 

402

 
401   Family-Friendly Measures Report 2020, Standards and People Division, Office of the 
Prime Minister, Malta. 
402  Camilleri-Cassar, F. (2005) Gender Equality in Maltese Social Policy? Graduate Women 
and the Male Breadwinner Model. Malta: Agenda Publishing.. 
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403    Ibid.  
404  Source: Family Friendly Measures Research Report 2020. People and Standards 
Division, Office of the Prime Minister, Malta. Available at: 
https://publicservice.gov.mt/en/people/Documents/People-Support-
Wellbeing/Reports/FFM - 2020.pdf  
405  Based on personal communication with the Department of Industrial and Employment 
Relations, Malta: http://dier.gov.mt/en/Pages/home.aspx 


