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a. Maternity leave (zwangerschaps- en bevallingsverlof) 
(responsibility of the Department of Social Affairs and 
Employment) 
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b. Birth leave (for partners and fathers; geboorteverlof) 
(responsibility of Department of Social Affairs and Employment) 
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c. Parental leave (ouderschapsverlof) (responsibility of   
Department of Social Affairs and Employment) 
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