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1. Current leave and other employment-related policies to 
support parents 

 

Note on terminology: In the New Zealand country note, 

as related payments for new parents and eligible carers.  

 

a. Primary carer leave (paid parental leave, replaced 
 

for Business, Innovation and Employment, with the Inland 
Revenue as delivery agent for payment) 
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D  Blum, S., Kaufman, G., Koslowski, A., Moss, P. and Valentova, M. 
(eds.) International Review of Leave Policies and Research 2024. Available 
at:  https://www.leavenetwork.org/annual-review-reports/ 
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 Eligibility criteria for Primary carer leave are distinct from eligibility criteria 

 
 carer and who has worked for the same 

employer for at least an average of ten hours a week in the six or 12 months 
immediately before the expected date of delivery is eligible for Primary carer 
leave (There are different Extended leave entitlements available to parents 
depending on whether they are an employee who meets the 6 or 12 month 
eligibility criteria; see 1c). The mother (i.e., the woman who has given birth) 

ated the leave and signs 

a biological parent to the child (e.g., same-sex partner or relative of either 
biological parent).   

 

 
 

 
 

 
 

 

 

 



 

389 
 

 
 

 
 

 
 

 
 

 
 

 

 

 

  
 

 

  
 

 

 
 

 
 

 

 

 

 
 

 
  

 



 

390 
 

 
 

 

 

 
  

 
 

  
 

 

 
 

 

 
 

 

 

 
 

 
  
  

 

 

  
 

 

 



 

391 
 

 
 

 

 

 

 

 

 
 

 

 

 
 

 

 

443  
 

 

 

 
 

  

 
443 Section 69Y from the Employment Relations Act 2000. Available at: 

http://www.legislation.govt.nz/act/public/2000/0024/latest/DLM1940663.html. 
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3.Changes in policy since April 2023 (including proposals 
currently under discussion) 

 

 

 

  

 

 

 

 

 

 

 

 


