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 30-minute break 
per day if working up to 
7.5 hours; 1 hour if 
working longer 
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3

 
4 Although there is this statutory right of remote working for mothers with children under the age of 6 years, in practice this is non-applicable. This is 
because employers in the private sector refuse flexible or remote working, based on the argument that private sector jobs require strict working hours 
and physical presence. This affects the majority of young Bulgarian women who primarily work in this sector. See additional comments in the Bulgarian 
country note. 
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5 Canada: a federal benefit lasting up to 35 weeks is available for parents with a critically ill child under 18 years of age; most provinces have 
legislated for a matching leave period. 
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6 Denmark: no statutory entitlement to childcare leave or career breaks, dependent on collective agreement or individual contract.  
7 Finland: length of leave (4 days) is defined by law; level of payment is determined by collective agreements. An allowance of 70 per cent of earnings 
is paid if the parent cannot work because of the hospitalization of a child under seven years of age, a severely ill child between seven and 15 years 
of age, or the rehabilitation of a child under 16 years of age. 
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8 Mexico: only exception is full-time leave paid at 60 per cent of earnings to care for a child under 16 years of age diagnosed with cancer, during the 
period the child is in hospital or in need of continuous treatment 
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9 Slovenia: social security contributions based on the proportional part of average earnings in the previous 12 months (at least on the minimum wage 
and up to 2.5 times the national average salary) are paid for the hours not worked. 
10 Spain: reduced hours until child is nine to 12 months of age may be consolidated as two to four weeks of full-time leave. 
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  3 days per illness 
episode per family for 
children (no yearly 
maximum). For other 

days per illness episode 
but 10 days max. per 
year.  
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