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1.Current leave and other employment-related policies to 
support parents 

a. Maternity leave ( ) 
(responsibility of Ministry of Labour and Social Protection) 
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475  
I., Blum, S., Kaufman, G., Koslowski, A., Moss, P. and Valentova, M. (eds.) International 
Review of Leave Policies and Research 2024. Available     
at:  https://www.leavenetwork.org/annual-review-reports/ 
476 Conversion of currency undertaken for 16 July 2024, using: 
https://data.ecb.europa.eu/currency-converter. 



 

440 
 

 
 

 
 

 
 

477

 
  
 

 
 

 

  
 

 

 

 
 

 
 

 
477 The Social Fund of Russia was established on 1 January 2023 after merging the Pension 
Fund and Social Security Fund of Russia.  
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b. Paternity leave 

 

 

c. Parental leave ( ) (responsibility of 
Ministry of Labour and Social Protection) 
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478 
and non-food items, with this calculation made every quarter in each region separately for 
three social groups: children, pensioners, and working-age population. From 1 January 
2021, subsistence level is calculated in a new way: it is now established only once a year 
and is 44.2 per cent of the median income in Russia for the previous year (considering the 

cent of the per capita subsistence level. 
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479 Maternal Capital is a payment granted to families after the childbirth or adoption of the 
first and subsequent children. In 2024, the amount of the federal Maternal Capital in Russia 
is RUB630,380.78 for the first child and RUB202,643.96 for the 
second child if children were born after 1 January 2020. If the first and the second child 
was born before 1 January 2020, the family receives Maternal Capital in the amount of 
RUB630,380.78 
improving living conditions, or for monthly payments for children under the age of three 
years. 
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d. Childcare leave or career breaks 

 

e. Other types of leave and flexible working 
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 Mothers of children younger than 18 months of age are entitled to take 
breaks during work to rest and feed their children, with no reduction in 
earnings. These should be taken no less than once every 3 hours, and for no 
fewer than 30 minutes. 
 

 

 Every employee can apply to their employer for a flexible schedule, 
for example, an earlier start and an earlier end of the working day. 
However, the employer is not obliged to agree to the request.  

 Pregnant women and parents with a child under 14 years of age (or a 
disabled child under 18 years) can ask for shorter working hours, with a 
proportionate reduction in earnings, and the employer cannot refuse.  
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 benefits and childcare payments; 
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