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a. Maternity leave (materinski dopust) (responsibility of the 
Ministry of Labour, Family, Social Affairs and Equal 
Opportunities) 
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497 For the impact of these pension credits on the gender pension gap, see: Kump, N. and 
Stropnik, N. (2020) Results of the standard simulations for Slovenia, Project MIGAPE (Mind 
the gap in pensions). Ljubljana: Institute for Economic Research. Available at: 
http://www.migape.eu/pubs/WP2_SIE_Report_20200422.pdf 
498 92 per cent, according to MISSOC  Mutual Information System on Social Protection 
(update as of 1 July 2019). Available at: https://www.missoc.org/. 
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b. Paternity leave ( ) (responsibility of the Ministry 
of Labour, Family, Social Affairs and Equal Opportunities) 
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499 Or in the year before the previous one if the information for the previous year is not yet 
available. 
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c. Parental leave ( ) (responsibility of the Ministry 
of Labour, Family, Social Affairs and Equal Opportunities)  
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500 In 2023, such cases accounted for around 3.5 per cent of all persons who received 
parental earnings compensation (less than in 2022, when the percentage was around five 
per cent).  
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 If the mother is below 18 years of age and is an apprentice, pupil, or student, 

one of the grandparents (who is insured for Parental leave) may take the 
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 Parents who are not eligible for insurance-based Maternity/ 
Paternity/Parental leave and earnings compensation, are entitled to flat-rate 
parental benefit. Both the parent and the child must have permanent or 
temporary residence status and reside in Slovenia. The benefit amounts to 

(longer in the cases of multiple or premature births, or the birth of a child 
in need of special care). The benefit is exempt from the personal income 
tax. Contributions for pension and disability insurance are paid from the 
central government budget. The mother is entitled to parental benefit for 
the first 77 days after the birth of the child. The father is entitled in this 
period only if the mother abandons the child, is not able to nurse and care 
for the child (medical certificate is needed), or dies. After 77 days, parental 
benefit is the right of one of the parents and is used according to their 
written agreement. Another person nursing and caring for the child, as well 
as fulfilling the same conditions as the parent, is entitled to the parental 
benefit, too  namely for 365 days minus the number of days the parents 
have already used. While receiving the parental benefit, the parent is 
covered by the pension and disability insurance.  

 

 

 

 

 

 

 

 
 Adoptive parents (and child's relative who is granted parental care) have the 

same entitlements to Parental leave as other parents (see 3). The leave 
should start no later than 15 days from the placement of the child into the 
family for the purpose of adoption or the adoption itself (or granting parental 
care to the relative). It may be used until the child reaches 8 years of age. 

 There are 30 days of Parental leave in the case of (foreseen) adoption (or 
granting parental care to the relative) of a child who has already turned eight 
years old and is below 15 years of age. The leave should start no later than 
15 days from the placement of the child into the family for the purpose of 
adoption or the adoption itself (or granting parental care to the relative). 

 Foster parents are eligible for 30 days of Parental leave for a foster child for 
which they cannot take regular Parental leave any more, but who is below 
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the age of eight years. The leave should start no later than 15 days after the 
placement of the child into foster care. 
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501 But not higher than the insurance base. 
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502 The contributions basis is the amount of 60 per cent of the last known average annual 
salary of employees in Slovenia, calculated per month. 
503 For children born before 1 April 2023, the first 15 days could be taken up to one month 
following the end of Parental leave. 
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As Maternity leave is obligatory, all employed women should take up some 
(normally all) leave.  
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504 These proportions relate to all fathers and are thus higher for eligible fathers. The 
number of deliveries in 2023 is used as denominator while, actually, the Paternity leave 
may have been taken in 2023 for children born in 2022 as well, as it will be taken in 2024 
for children born in 2023. 
505  
'Instruments to foster long- -5 October 
2018. Available at:  https://ec.europa.eu/info/publications/mlp-gender-equality-seminar-
long-term-paternal-involvement-family-work_en 
506 The 2023 data on fathers who took Parental leave refers only to the transferable days 
of Parental leave since the data on the use of 60 non-transferable days is not yet available 
from the information system.  
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