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1.Current leave and other employment-related policies to 
support parents 
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b. 
birth or adoption (tillfällig föräldrapenning i samband med barns 
födelse eller adoption)526 (responsibility of the Ministry of Social 
Affairs)  

Length of leave 

 Ten days. Designed to be used for the other parent (or carer) to attend delivery, 
to care for older siblings while the mother is in the hospital, and/or to 
participate in childcare when the mother comes home. Most often this is used 
by the father of the ch
(pappadagar). 
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-neutral.  
527

 
528   Tax authorities, see: 
https://www.skatteverket.se/foretagochorganisationer/arbetsgivare/arbetsgivaravgiftero
chskatteavdrag/arbetsgivaravgifter.4.233f91f71260075abe8800020817.htm. 
529  Swedish Inspectorate for the Social Insurance (2016) Sickness benefit qualifying 
income. Report 2016:10. Stockholm. Available at: www.inspsf.se. Swedish report with 
English summary. 
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c. Parental leave (föräldrapenning) (responsibility of the Ministry 
of Social Affairs and Ministry of Employment)530 

 

  
  
 

 
 

 
 

 
 

 
 

  

 
530   Ministry of Health and Social Affairs has responsibility over the parental benefit and 
Ministry of Employment has responsibility over the legislated right to leave from work.  
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 For parents who are eligible for income-related benefit (see below), 195 
days of leave are paid at 77.6 per cent of earnings, up to an upper limit of 

531 
remaining 45 days are paid at a flat-
day. The first 180 days used for the child need to be earnings-related and 
not flat-rate. Parents who are not eligible to earnings-related leave receive 
a flat-  

 Payments are taxed. Income tax is lower for a person working compared to 
a person on Parental leave (jobbskatteavdrag). In some cases, this leads to 
a gender-equalising effect when the mother works and the father is on 
Parental leave. All Parental leave benefits, income related and flat-rate, offer 
pension credits. 

 

532 
 Funded as for Temporary leave in connection with birth and adoption. 

 
                                                                                                                             

 

 

 
 

 
 

 
 

 
 

 
531   The ceiling for Parental leave is higher than for temporary leave in connection with a 

 
532  Swedish Pension Agency (2014) Orange report 2014. Annual report of the Swedish 
Pension System. Stockholm. Available at: 
https://secure.pensionsmyndigheten.se/download/18.3c07b8ed14fbdb77cd57cd1/14468
06348928/Orange+Report+2014+eng.pdf 



 

506 
 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 

 

 
 



 

507 
 

533  
 

 

 

534  
 

  

 

 

  

 

 

 
 

 
 

 
 

 
533

http://www.statistikdatabasen.scb.se/pxweb/sv/ssd/START__LE__LE0102__LE0102X/Var
dnad/?rxid=67663b18-ed2c-45be-8526-7b45f6cc3f34 
534
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535  See annual update on statistics on family policy in Social Insurance in Figures 2019. 
Available in English at: https://www.forsakringskassan.se. 
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536 https://www.forsakringskassan.se/statistik-och-analys/statistikdatabas#!/ bf/fp-40-60 
537   Fahlén, S. and Duvander, A.Z. (2023) Fathers who do not use parental leave: A 
register-based analysis of Swedish fathers to children born between 1994 and 2017. 
Swedish Inspectorate for the Social Insurance, Working paper 2023(1). Available at: 
https://isf.se/download/18.6cc2b25d18721c5cb1835db3/1680595970005/2023-
1WP%20Fathers%20who%20do%20not%20use%20parental%20leave.pdf  
538 Statistics Sweden (2020) Women and Men in Sweden 2020. Facts and Figures. Statistics 
Sweden. 


