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598 Congressional Research Service (2023) Paid Family and Medical Leave in the United 
States, September 2023. Available at 
https://crsreports.congress.gov/product/pdf/R/R44835 
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601 Bipartisan Policy Center (2024) State Paid Family Leave Laws across the U.S. Available 
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603Conversion of currency undertaken for 16 June 2024, using:  
https://data.ecb.europa.eu/currency-converter. 
604 https://edd.ca.gov/siteassets/files/pdf_pub_ctr/de2588.pdf   
605https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220SB951 
606 https://edd.ca.gov/en/about_edd/Quick_Statistics#DIStatistics 
607 https://edd.ca.gov/about_edd/Quick_Statistics.htm#DIStatistics 
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608 

Colorado: passed paid family leave in 2020, making Colorado the first state 
to establish a paid leave insurance programme via ballot initiative. 
Contributions to the employer-employee jointly-funded programme began 
in January 2023, and employees became able to access benefits starting in 
January 2024. The programme provides 12 weeks of paid, job-protected 
leave to bond with a new child (birth, adoption, foster), for self-care or to 
care for a family member with a serious illness or health condition, to 
address issue
issues related to surviving domestic violence, stalking, sexual assault or 
abuse. Family members include a child, spouse, domestic partner, 

ibling, and other 
individuals the beneficiary considers family regardless of biological ties. In 
cases of complications from birth or pregnancy, beneficiaries can access an 
additional 4 weeks of leave. Eligibility for paid benefits requires employees 
to ha
jobs.609 Eligibility for job protection requires 180 days of employment prior 
to taking leave. Employees of both the private sector and state and local 
government are covered, and self-employed individuals can opt in. Benefits 
pay 90 per cent of previous earnings that are at or below half of the 
statewide average weekly wage (AWW) plus 50 per cent of previous 
earnings that are above this amount. The benefit ceiling for the 

annually to equal 90 per cent of the statewide AWW.610 

 

611

 
608 https://www.sf.gov/information/paid-parental-leave-ordinance 
609 https://leg.colorado.gov/bills/sb23-046 
610https://www.sos.state.co.us/pubs/elections/Initiatives/titleBoard/filings/2019-
2020/283Final.pdf 
611 https://portal.ct.gov/-/media/DAS/Statewide-HR/A---Z-Listing-Task-PDFs/ Family-
Medical-Leave-DAS-General-Letter-39.pdf 
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612 https://www.ctpaidleave.org/?language=en_US 
613https://regulations.delaware.gov/AdminCode/title19/1000/1400/1401.shtml#TopOfPa
ge 
614  
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615 https://mgaleg.maryland.gov/2022RS/chapters_noln/Ch_48_sb0275E.pdf 
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616 https://www.mass.gov/info-details/paid-family-and-medical-leave-pfml-overview-and-
benefits#what-is-paid-family-and-medical-leave-(pfml)?-) 
617https://www.mass.gov/info-details/paid-family-and-medical-leave-pfml-overview-and-
benefits#what-is-paid-family-and-medical-leave-(pfml)?-) 
618https://www.mass.gov/info-details/your-eligibility-for-paid-family-and-medical-leave-
pfml 
619 https://www.mass.gov/info-details/faqs-for-employers-about-topping-off-pfml-
benefits 
620 https://www.myleavebenefits.nj.gov/labor/myleavebenefits/worker/fli/) 
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622

  
 

Oregon: paid family leave was adopted in July 2019 and benefits were first 
disbursed on 3 September 2023.623 Eligible employees may take up to 12 
weeks in a benefit year to care for themselves or a family member, and up 
to two additional weeks for pregnancy, childbirth, or related circumstances. 
In some situations, up to 18 weeks may be taken in a benefit year, though 
four of those weeks may be unpaid.624 Wage replacement is 65 per cent of 
state AWW plus 50 per cent of wages above the state AWW up to a 

625 Low-income workers will receive 100 per 
cent of their AWW. This programme is funded by a 1 per cent payroll tax, 
with employees paying 60 per cent and employers paying 40 per cent 
(businesses with fewer than 25 employees will be exempt from paying taxes 
though their employees will still be covered). Employees who earned at least 

benefits, meaning that almost all employees, including part-time 
employees, are covered.626 

 
Rhode Island: a paid family leave programme (referred to as Temporary 
Caregiver Insurance) went into effect in 2014 and provides job protection 

care for a new child or a parent, spouse, child, domestic partner, 
grandparent, or parent-in-law with a serious health condition. The 
programme is financed by employee contributions of 1.2 per cent of wages 

unpaid leave within a 2 year period to care oneself or family member due 

 
621 https://paidfamilyleave.ny.gov/2024 
622http://www.wcb.ny.gov/content/main/DisabilityBenefits/Employer/introToLaw.jsp 
623https://www.oregon.gov/employ/PFMLI/Documents/Milestone%20Newsletter_Final.pdf 
624 https://www.oregon.gov/employ/PFMLI/Documents/PFMLI_003_0921.pdf 
625 https://www.thehartford.com/paid-family-medical-leave/or 
626 https://www.oregon.gov/employ/PFMLI/Documents/PFMLI_003_0921.pdf 
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to illness, birth, adoption or foster care placement.  Up to 6 weeks paid 
Parental leave is available at 60 per cent of previous weekly earnings for 
those who have contributed to the fund and meet earning requirements. 

6.71] per week for 2024.627 In 
addition, pregnant employees qualify separately for job-protected paid leave 
through the TDI programme. TDI covers leave to address medical issues 
related to pregnancy and childbirth (child bonding is covered by the 
Temporary Caregiver Insurance).  

 
Washington (State): paid family leave insurance was adopted in 2017. 
Employees began contributing to the insurance fund in 2019, and, starting 
in 2020, the programme provides wage replacement during leave to: care 
for a new-born, newly adopted, or newly placed foster child; or a parent, 
spouse, domestic partner, child, grandchild, grandparent, or sibling with a 

active military duty. Employees standing in loco parentis to a child can take 

own health issues, including those related to pregnancy or childbirth. 

employees who earn 50 per cent or less of the state-wide AWW. Employees 
who earn more receive 90 per cent of their AWW, up to 50 per cent of the 
state-wide AWW, then 50 per cent of their AWW that exceeds 50 per cent 
of the state-wide AWW. In 2022, the maximum weekly benefit is USD$1,456 

1,335.53]. Benefits are paid for up to 12 weeks for either medical or 
family leave, 16 weeks for combined self-care and family caregiving, or for 
up to 18 weeks to address a serious pregnancy-related health condition 
combined with family caregiving needs. To be eligible, employees must have 
worked at least 820 hours in four out of five previous quarters. Rights to job 
protection cover only employees in establishments of 50 or more 
employees, plus require 12 months and 1,250 hours of employment. Self-
employed individuals can opt in628. The programme is funded through 
premiums paid by both employees and employers. In 2024, the premium 

with 50+ employees will pay up to 28.57 per cent and employees will pay 
71.43 per cent.629  

 
District of Columbia: the Universal Paid Leave (UPL) Amendment Act was 
adopted in 2017 and began distributing benefits in October 2022. UPL allows 
up to 12 weeks of paid parental leave for a new-born, newly adopted, or 
newly placed foster child; 12 weeks of family leave to care for a parent, 
spouse, child, domestic partner, grandparent, or sibling; 12 weeks of 

prenatal leave.630 Employees standing in loco parentis for a child can take 
 

627 https://dlt.ri.gov/individuals/temporary-disability-caregiver-insurance 
628 https://paidleave.wa.gov/find-out-how-paid-leave-works/ 
629 https://paidleave.wa.gov/updates/ 
630 https://does.dc.gov/page/dc-paid-family-leave 
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leave to care for the child. The Act covers all private sector employees 
covered by the D.C. Unemployment Compensation Act. Self-employed 
individuals can opt in. Leave is job-protected, and benefit payments are 90 

week.631  

632

633 634

635 
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631 https://dcpaidfamilyleave.dc.gov/workers/ 
632 https://www.mercer.com/our-thinking/law-and-policy-group/2023-state-paid-family-
and-medical-leave-contributions-and-benefits.html 
633 http://www.oslpr.org/download/en/2000/0120.pdf  
634 http://www.oslpr.org/download/en/2000/0425.pdf 
635 https://www.littler.com/publication-press/publication/puerto-rico-enacts-law-
extending-maternity-leave-mothers-adopting 
636 https://www.dol.gov/whd/regs/compliance/FactSheet62/whdfs62I.pdf 
637 https://www.dol.gov/whd/fmla/adultchildfaqs.htm 
638 Council of Economic Advisors (2014) The Economics of Paid and Unpaid Leave. 
Washington, DC: Office of the President. 
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640 U.S. Department of Labor (January 2023). Fact Sheet #73: FLSA Protections for 
Employees to Pump Breast Milk at Work. https://www.dol.gov/agencies/whd/fact-
sheets/73-flsa-break-time-nursing-mothers. 
641 See: https://www.dol.gov/general/topic/workhours/flexibleschedules 
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State level 
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642 https://www.abetterbalance.org/wp-content/uploads/2021/08/Updated-Fair-Flexible-
Fact-Sheet.pdf 
643 https://www.maine.gov/labor/docs/2023/pfml/2023PLc412PFMLExcerpt.pdf 
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644 https://www.dli.mn.gov/business/employment-practices/pregnancy-and-parental-
leave-fmla 
645 https://www.paidfamilymedicalleave.nh.gov/ 
646 https://www.thehartford.com/paid-family-medical-leave/vt 
647 https://www.scc.virginia.gov/getattachment/7b9941b0-5988-4dbe-88ff-
06daaaccdff6/Family-Leave-Guidance-2022.pdf 
648
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652ttps://www.shrm.org/hr-today/trends-and-forecasting/research-and-
surveys/Documents/2017%20Employee%20Benefits%20Report.pdf 
653 Bartel, A. P., Rossin-

-taking, and leave- Journal 
of Policy Analysis and Management, 37: 10-37. 
654 Scherer, Z. (2021) Two-Thirds of Recent First-Time Fathers Took Time Off After Birth. 
Washington, D.C.: Census. https://www.census.gov/library/stories/2021/09/two-thirds-
recent-first-time-fathers-took-time-off-after-birth.html  


