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1. Current leave and other employment-related policies to 
support parents 
 

a. Maternity leave (porodiljsko odsustvo) (responsibility of the 
FBiH Ministry of Labour and Social Policy, RS Ministry of Labour 
and War Veteran Protection and BD Department for Health and 
Other Services) 

 

 

 

 
 

 
 

 

 

 
 

Entity / 
Canton 

Replacement rate Upper limit 

Republic 
Srpska 
entity 

100 per cent of the beneficiary's 
average registered gross wage in 
the last 18 months. 

None. 

District 
100 per cent of the beneficiary's 
average registered net wage in 
the last 12 months.  

None. 

Federation of Bosnia and Herzegovina (FBiH) cantons 
Una-Sana 
Canton 

50 per cent of the beneficiary's 
average net earnings (or average 
net earnings in the canton) in the 
six months before the leave 
starts. It cannot be lower than 50 
per cent of the net average wage 
in the canton for the previous 
year. 

None. 

Posavina 
Canton 

80 per cent of the beneficiary's 
average net earnings in the six 
months before the leave starts. It 
cannot be lower than the 
minimum net wage. All social 
insurance contributions must be 
paid at least for the last six 
months before using the benefit.  

80 per cent of the average net salary 
in the FBiH in the previous year. 

Tuzla 
Canton 

90 per cent of the beneficiary's 
average earnings in the six 
months before the leave starts, or 

Average net salary in the canton.  
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55 per cent of the average net 
salary in the canton.  

Zenica-
Doboj 
Canton 

KM1,000 90 monthly. In 
the event that the canton does 
not have sufficient funds, it is 80 
per cent of the beneficiary's 
average net earnings in the six 
months before the leave starts. 

Average net salary in the canton. 

Bosnia-
Podrinje 
Canton 

80 per cent of the beneficiary's 
average net earnings in the six 
months before the leave starts. 
For those that were in 
employment for less than six 
months, it is 60 per cent of the 
average net salary in the canton. 

Two and a half average salaries paid 
in the Canton in previous year.  

Central 
Bosnia 
Canton 

50 per cent  
net average earnings in the six 
months before the leave starts. 

None. 

Herzegovina 
 Neretva 

Canton 

40 per cent 
net average earnings in the six 
months before the leave starts. 

Average net salary in the FBiH.  

Western 
Herzegovina 
Canton 

The first half of Maternity leave is 
paid at the level of 70 per cent of 
the beneficiary's net average 
earnings in the nine months 
before the leave starts.  

None.  

Sarajevo 
Canton 

For beneficiaries with at least 12 
or 6 months of insurance, it is 
respectively 60 per cent or 30 per 
cent of the average wage (which 
cannot be less than the minimum 
wage in the FBiH). If the 
beneficiary does not receive any 
compensation from their 
employer, the canton will top up 
the benefit up to the amount of 
the average net wage in the FBiH 
in the previous year.  

None (for the employer). 

Canton 10 100 per cent of the beneficiary's 
net salary in the month before the 
leave starts (it cannot be lower 
than the minimum salary), under 
the condition that the mother has 
at least one month of insurance 
before commencing the Maternity 
leave. 

Average net salary in the FBiH. 

 

 

 
 

Entity / Canton Eligibility criteria  Duration and amount of Maternity 
allowance 
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FBiH entity (the 
benefit is paid by 
cantons) 

Mother has to be 
registered as unemployed 
or in full-time education, 
and have residency status 
in the canton.  

55 per cent of the minimum salary in 
the FBiH per month for 12 months. The 
current amount of benefit is KM550 

281.21], monthly. 

Overview of additional maternity allowances in the FBiH cantons 
Una-Sana Canton The canton implements 

the FBiH law directly. 
No additional benefit  

Posavina  At least three years of 
residence before appling 
for the benefit. 

No additional benefit 

Tuzla  Residence in the canton 
of at least six months.  

The additional benefit amounts as a 
difference between the average wage 
in the FBiH from 2021 (in the amount 

of FBiH maternity allowance (KM550 

monthly.  
Zenica-Doboj Residence of at least six 

months in the canton. months. 
Bosnia-Podrinje No additional 

conditionality.  
The benefit amounts to the average 
net wage paid in the FBiH in the 
preceeding year.  

Central Bosnia  The canton imple-ments 
the FBiH law directly. No 
additional conditionality. 

No additional benefit.  

Herzegovina-
Neretva 

No additional con-
ditionality. 

No additional benefit.  

Western-
Herzegovina 

The canton implements 
the FBiH law. No 
additional conditionality.  

No additional benefit.  

Canton Sarajevo Residence in the canton 
of at least one year. 

The FBiH benefit is topped up to the 
amount of average salary in the FBiH 
entity. Paid for 12 months (counting 
from the day of birth). 

Canton 10 Residence in the canton 
of at least three years.  

No additional benefit.  

Republic Srpska 
entity 

The mother or the father 
must have residence 
status in the RS of at least 
one year. The mother has 
to be registered as 
unemployed at the time 
of childbirth. 

KM406 58] per month for 12 
months. For multiple births, third and 
any subsequent child, the benefit is 
paid for 18 months. 

 The mother has to be 
registered as unemployed 
at least six months before 
childbirth. The beneficiary 
must have at least two 
years of registered 

District.  

50 per cent of the average net salary 
in BD for 12 months. For twins, the 
benefit is paid for 18 months. 
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b. Paternity leave 
 

No statutory entitlement. 

 

c. Parental leave 
 

No statutory entitlement. 

 

d. Childcare leave or career breaks  
 
 

 
 

e. Other types of leave and flexible working 
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2. Relationship between leave policy and early childhood 
education and care policy 
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92  

93

 

94

 

 

 

 

 
No changes reported. 
 
  

 
91 For more details, see 

Croatian 
Journal of Social Policy, (3) 2021. 
92 Agency for Statistics of BiH, First Release, Demograpy and Social Statistics, Pre-School 
Educaiton Upbrining and Education in the School Year 2024/2025 (preliminary data). 
Accessed on 25 March 2025 at: 
https://bhas.gov.ba/data/Publikacije/Saopstenja/2025/EDU_07_2024_Y2_0_BS.pdf 
93 Ibid.  
94 Official Gazette of BiH, no. 88/07.  
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95 Information is on file with the author. It was received on 28 March 2022.  
96 Information is on file with the author. It was received on 21 March 2022.  


