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1. Current leave and other employment-related policies to 
support parents 

 

 

Note on total leave period. After the implementation of the EU Directive from 
August 2022, the total leave period following birth for each parent is 24 weeks. 
This means that the child can be cared for at home until it is 48 weeks old, which 
is the same as before the reform.  

The leave period is composed as follows (see Figure 1): 

 2 weeks non-transferable earmarked leave for each parent (Maternity and 
Paternity/co-mother leave),  

 13 weeks transferable leave for each parent (for the mother 8 weeks Maternity 
and 5 weeks Parental leave, and for the father 8 weeks of Paternity and 5 weeks 
of Parental leave)  

 Nine weeks of non-transferable, earmarked leave for each parent (Parental 
leave).  

 
188  
Kaufman, G., Koslowski, A., Moss, P. and Valentova, M. (Eds.) International Review of 
Leave Policies and Research 2025. Available at: https://www.leavenetwork.org/annual-
review-reports/ 
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 In addition, there are 4 weeks non-transferable, earmarked prior to the birth 
for the mother (Pregnancy leave). 

 As described in the note below, there is a variation of eligibility and flexibility 
rules across the different leave schemes. 

 

Figure 1. Composition of leave periods, mother and father

 

 

a. Pregnancy and Maternity leave (Graviditets og   fødselsorlov: see 
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189 Conversion of currency undertaken for 16 July 2025, using: 
https://data.ecb.europa.eu/currency-converter. 
190 https://www.borger.dk/arbejde-dagpenge-ferie/Dagpenge-kontanthjaelp-og-
sygedagpenge/sygedagpenge/sygedagpenge-hvis-du-er-ledig 
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191 DA Analyse (2020) I Danmark er de fleste dækket af overenskomst [Most are covered 
by collective agreements in Denmark]. Available at: https://www.da.dk/politik-og-
analyser/overenskomst-og-arbejdsret/2018/hoej-overenskomstdaekning-i-danmark/. 
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193 Politiken, 3 March 2023: Vil virksomheder helst undgå unge kvinder med planer om at 
blive mødre? 
194 https://www.dabarsel.dk/refusion/satser/. 
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b. Paternity/co-mother leave (Fædre/medmoderorlov
 

 

 

  
 

195https://www.danskindustri.dk/vi-radgiver-dig-ny/personale/graviditet-og-
barsel/betaling-ved-graviditet-og-barsel/  
196

 
197 See http://www.ugebreveta4.dk/maend-i-skurvognen-skal-ud-med-
barnevognen_20405.aspx?redir=newsletter&utm_campaign=guest_EU_Ekstralist_From_
MorningNL&utm_medium=nl_top&utm_source=newsletter_Morning&nlid=NjY5&aid=204
05 
198 https://dm.dk/akademikerbladet/aktuelt/2016/februar/slut-med-selvstaendiges-
barselsfond-og-udvidet-loenstatistik/   
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c. Parental leave (Forældreorlov: 
(responsibility of the Ministry of Labour)  
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199 http://kooperationen.dk/media/69502/CO-Industriens-Overenskomst-2014-2017.pdf 
200 CO Industri & DI (2017) Industriens Overenskomst 2017-2020. 
https://di.dk/Shop/Overenskomster/Produktside/Pages/Produktside.aspx?productId=654
9 
201 CO Industri & DI (2020) Industriens Overenskomst 2020-2023, 
https://www.danskindustri.dk/vi-radgiver-dig-ny/di-dokumenter-for-
personale/personalejuras-dokumenter/overenskomster/industriens-overenskomst/ 
202  Ibid 
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204 https://www.dst.dk/da/Statistik/nyheder-analyser-publ/nyt/NytHtml?cid=50978  



 

208 
 

 

 

 

 

 

205 

 

 

 
205 https://www.dst.dk/da/Statistik/nyheder-analyser-publ/nyt/NytHtml?cid=50978 
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206 https://moedrehjaelpen.dk/wp-
content/uploads/2024/01/MoedrehjaelpenTema_14Januar_2024_De-nye-barselsreglers-
indflydelse-paa-familielivet16.01.24.pdf 


