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320  Employment insurance (EI) does not cover government officials, teachers (both in 
public and private schools), part-time workers working fewer than 60 hours per month, or 
domestic workers. EI also does not cover businesses in the agriculture, forestry, fishery, 
and hunting sectors with four or fewer employees, nor does it cover small construction 
firms. 
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 Leave can be taken until the child reaches 8 years (or 2nd year in primary 

school).  
 Pregnant workers can also take Parental leave. 
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322 The number in this section is related to the number of employees taking leave, which 
are covered by Employment Insurance. Therefore, the number of persons taking leave who 
are teachers (public and private), civil servants, part-time workers, etc. is not included. 
Please refer to footnote 4, which explains the coverage of Employment Insurance. 
323 Huh, M. (2023) Legislative tasks to enhance access to Paternity leave. National 
Assembly Research Service, Republic of Korea. 
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Annex: A new consolidated approach by Statistics Korea 
 
From 2021, the Statistics Office in Korea announced provisional data on Parental leave 
take-up in 2020 using new data collection methods. While the data collected by the 
employment insurance only included private sector employees covered by the 
employment insurance scheme, the newly produced data by Statistics Korea includes 
both private sector employees covered by the employment insurance scheme and 
public sector employees (including teachers). In other words, the new data set has 
more accuracy in terms of coverage  only military officials and civil employees in the 
military covered by the military pension are excluded - compared to the data produced 
by the employment insurance. 
 
A brief summary of the Parental leave system in Korea (2025): 

 
 Private sector Civil servants 
Law Act on gender equality in 

employment and support for 
work-family reconciliation 

National Civil Servant 
Law; Local Civil Servant 
Law 

Eligibility Employee who has been 
employed more than six 
months at the same 
workplace one day before 
taking Parental leave 

Civil servant 

Entitlement Employees who have a child 
not exceeding the age of 
eight (or in the second year 
of primary school) 
 
Pregnant female employees 
 
An employee who has 
worked the same workplace 
continuously for more than 
six months as of one day 
before taking Parental leave 
 

Employees who have a 
child not exceeding the 
age of eight (or in the 
second year of primary 
school) or when a 
female civil servant gets 
pregnant or gives birth 

Leave 
duration 

One year per a child / Paid Three years per a child 
(one year paid, two 
years unpaid) 

Flexibility in 
use 

As of June 2008, Parental 
leave can be split once; 
as of December 2020, 
Parental leave can be split 
twice; 

It can be used very 
flexible, as the 
employee wishes 



 

334 
 

as of February 2025, 
Parental leave can be spilt 
three times. 

 
Data collection method:  
 
o Statistics Korea used data from the employment insurance and the national 

health insurance in order to provide these statistics 
o The major change, compared to earlier data, is in how the number of parents who 

take Parental leave is counted. To be specific, Statistics Korea counts the number 
of parents taking Parental leave per 100 births or per the number of parents who 
are entitled to take Parental leave. Statistics Korea counts only parents who take 
Parental leave for the child born in the same year, which does not fully reflect the 
status of Parental leave take-up. Therefore, with this new method, Statistics 
Korea includes in the data both the number of parents who have a newborn baby 
and take Parental leave and the number of parents who have a newborn baby 
and take Parental leave for its elder siblings. In other words, if a mother gave 
birth in 2018 and 2020 and took Parental leave in 2020 for the reason of the baby 
being born in 2018, the previous method would not count her as a Parental leave 
beneficiary, while the new method counts her as a Parental leave beneficiary. 

o The number of Parental leave beneficiaries reflects the number of parents who 
took Parental leave in one year period. Therefore, if a parent took Parental leave 
in 2019 and is still on Parental leave in 2020, Statistics Korea will not include this 
parent in the number of leave beneficiaries in 2020. 
 

 The period when Parental leave 
was taken  

Inclusion in data in 2020 

A December 2019 ~ November 
2020 

Not included 

B January 2020~March 2020, 
September 2020~January 
2021 

Included as one take-up case 

C December 2019~March 2020, 
September 2020~January 
2021 

Included as one take-up case 

 
 
Following the method described above, Statistics Korea produced a new 
data set ranging from 2010:   
 
The number of Parental leave beneficiaries (unit: person,  per cent, p) 
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* p = provisional value 
 
 
Index Formula and implication 2020 2021 2022 2023 

1 The number of Parental leave 
beneficiaries 

171.959 175,110 202,093 195,986 

The number of parents who 
started taking Parental leave for a 
child under the age of nine (or 
the second year in primary 
school) / only includes the 
number of parents who take 
Parental leave in 
2020/2021/2022/2023. 

    

2-1 The number of parents taking 
Parental leave among parents 
giving birth per 100 births in 
the year 
 

 

27.3 29.7 35.4 37.9 

Estimates the number of parents 
taking Parental leave compared to 
the number of births 

    

2-2 The number of parents 
entitled to take Parental leave 
among the parents who gave 
birth per 100 births in the 
year 
 

 

107.0 110.1 113.2 115.4 
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Estimates the number of parents 
entitled to Parental leave among 
those who gave births in the year 

    

2-3 The percentage of parents 
taking Parental leave among 
parents entitled to Parental 
leave and who gave birth in 
the year 

25.5 per 
cent 

27 per 
cent 

31.3 per 
cent 

32.8 per 
cent 

Estimates the percentage of 
parents taking Parental leave 
among parents entitled to 
Parental leave and who gave birth 
in the year 

    

3 For one child-parent, Parental 
leave take-up behaviour from 
t year to t+9 year (for those 
who are eligible to take 
Parental leave during the 
same period) 

    

Understands the parents' 
behaviour on Parental leave, for 
instance, the age of the child 
when Parental leave is taken and 
whether Parental leave is used in 
several blocks. 

    

Parents who gave birth in 2011 
and have only one child  

- 74.4 per cent of parents took 
Parental leave when the child 
was one year old. 

- 10.8 per cent of parents took 
Parental leave when the child 
was six years old. 

- About one in five parents 
(18.5 per cent) took their 
Parental leave in blocks (at 
least two blocks), and 
mothers (19.7 per cent) are 
more likely to use their 
Parental leave with more 
than two blocks than fathers 
(9.3 per cent). 

 
Parents who gave birth in 2012 
and have only one child: 

- 73.5 per cent of parents took 
Parental leave when the child 
was one year old. 

- 11.5 per cent of parents took 
Parental leave when the child 
was six years old. 

- About one in five parents (18 
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per cent) took their Parental 
leave in blocks (at least two 
blocks), and mothers (19.2 
per cent) are more likely to 
use their Parental leave with 
more than two blocks than 
fathers (9.1 per cent). 

 
Parents who gave birth in 2013 
and have only one child: 

- 72.8 per cent of parents took 
Parental leave when the child 
was one year old. 

- 12.7 per cent of parents took 
Parental leave when the child 
was six years old. 

- About one in five parents (18 
per cent) took their Parental 
leave in blocks (at least two 
blocks), and mothers (20 per 
cent) are more likely to use 
their Parental leave with 
more than two blocks than 
fathers (9.0 per cent). 

 
Parents who gave birth in 2014 
and have only one child: 

- 71.3 per cent of parents took 
Parental leave when the child 
was one year old. 

- 12.8 per cent of parents took 
Parental leave when the child 
was six years old. 

- About one in five parents 
(19.0 per cent) took their 
Parental leave in blocks (at 
least two blocks), and 
mothers (20.8 per cent) are 
more likely to use their 
Parental leave with more 
than two blocks than fathers 
(10.1 per cent). 

4 
status before and after giving 
birth 

    

Mothers who gave birth in 2020 
were:  

- 48.2 per cent were employed 
on the date of giving birth 

- The number decreased by 
9.8 percentage points 
compared to the same 
number 360 days before 
giving birth. 

 
Mothers who gave birth in 2021 
were:  

- 51.3 per cent were employed 
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on the date of giving birth 
- The number decreased by 

8.9 percentage points 
compared to the same 
number 360 days before 
giving birth. 
 

Mothers who gave birth in 2022 
were:  

- 53.7 per cent were employed 
on the date of giving birth 

- The number decreased by 
8.5 percentage points 
compared to the same 
number 360 days before 
giving birth. 

 
Mothers who gave birth in 2023 
were:  

- 56.8 per cent were employed 
on the date of giving birth 

- The number decreased by 
8.1 percentage points 
compared to the same 
number 360 days before 
giving birth. 

 

 

  


