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1. Current leave and other employment-related policies to 
support parents 

 

a. Maternity leave (congé de maternité) (responsibility of  the Ministry 
overseeing Social Security matters and the Ministry overseeing Labour 
matters)  

 

Length of leave (before and after birth) 

 20 weeks: 8 weeks before the birth and 12 weeks after the birth.  
 It is obligatory to take all this leave. 

 

Payment, funding and taxation 

 

 
 

 

 
346  

(eds.) International Review of Leave Policies and Research 2025. Available at: 
https://www.leavenetwork.org/annual-review-reports/  
347 Supported by the Luxembourg National Research Fund (FNR) project 
C16/SC/11324101/PARENT 
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348    
https://guichet.public.lu/en/citoyens/travail-emploi/conges-jours-feries/situation-
personnelle/conge-paternite.html 
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c. Parental leave ( congé parental ) (responsibility of the Ministry 
overseeing Family Affairs) 
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349    
https://guichet.public.lu/fr/citoyens/travail/conges-jours-feries/situation-
personnelle/conge-aidant.html 
350    
https://guichet.public.lu/fr/citoyens/travail/conges-jours-feries/situation-
personnelle/conge-force-majeure.html 
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https://cns.public.lu/en/employeur/arret-maladie-conges/arret-travail/maladie/duree-
indemnite-pecuniaire.html 



 

371 
 

 
 

 

 

 
 

 

 

 

 

 
 

 
 

 

 



 

372 
 

 

 

 

 

 

 

3. Changes in policy since April 2024 (including proposals 
currently under discussion) 

 
The minimum social wage has increased, which affects the minimum and 
maximum level of some benefits.353  
 
 

  

a. Maternity leave 
 

As Maternity leave is obligatory, all employed women should take up the whole 
period of leave. 

 

  

 
353 Paramètres sociaux valables au 1er janvier 2025 - Inspection générale de la sécurité 
sociale // Le gouvernement luxembourgeois  
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b. Paternity leave 
 

The 2018 activity report of the Ministry overseeing Labour matters provides some 
numbers on the beneficiaries of the Paternity leave for whom the employer has 
asked the reimbursement from the State starting from the third day of the 
Paternity leave onwards (2018 data): 3,255 applications were filed of which 50 
incomplete applications and 223 ineligible applications (applications must be sent 
within five months after the birth or the adoption). The 2019 annual activity report 
of the Ministry overseeing Labour354 matters reported that in the year 2019, 5,333 
Paternity leave applications were submitted and 4,351 applications  were approved 
and funded. The 2020 annual activity report of the Ministry overseeing Labour355 
matters reported that in the year 2020, 5,899 Paternity leave applications were 
submitted and 6,177 applications  were approved and funded (some of them were 
submitted the year before). The 2021 annual activity report of the Ministry 
overseeing Labour matters revealed that in the year 2021, 5,468 Paternity leave 
applications were submitted, out of which 5,219 were eligible for funding356. The 
Ministry overseeing Labour matters has provided, for the purposes of this report, 
the following statistics for the years since 2022: 

 

 Calendar year 

 2022 2023 2024 

Number of Paternity leave reclaim 
applications filed by employers 

6,787 6,455 6,499 

Number of Paternity leave reclaim 
applications deemed eligible 

6,539 6,227 6,172 

Number of Paternity leave reclaim 
applications that have been refunded357 

7,915 3,760 6,216 

 

c. Parental leave 
 

The first available source of uptake rates is the evaluation of Parental leave in 
Luxembourg completed by KPMG in November 2002.358 In December 2013, a 

 
354 

Available at : https://gouvernement.lu/dam-
assets/fr/publications/rapport-activite/minist-travail-emploi/2019-rapport-activite/2019-
rapport-activite-mteess.pdf  
355 

Available at : 
 https://gouvernement.lu/dam-assets/fr/publications/rapport-activite/minist-travail-
emploi/2020-rapport-activite/2020-rapport-activite-mteess.pdf 
356 Rapport 

Available at : 
 https://mteess.gouvernement.lu/fr/publications.rapport-activite_ministere-travail-
emploi_mteess_2021.html 
357 Some of the applications refunded in a given year may have been submitted in 
preceding years. 
358  KPMG Assurance Advisory Luxembourg (2002) 
parental au Grand-Duché de Luxembourg [Evaluation study of the impact of Parental leave 
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report for the Luxembourg Ministry of Family and Integration was completed by 
the Luxembourg Institute for Socio-Economic Research (LISER).359 In February 
2020, a report financed by the Luxembourg Ministry of Family, Integration and the 
Great Region was realized by LISER.360  In 2021 and 2022, scientific publications 
from the projects financed by the Luxembourg Research Fund (FNR) were 
published.361 In 2023 two peer-rewiewed contributions produced in the framework 
of a COST Action project Parental Leave Policies and Social Sustainability have 
been published362 as well as a scientific peer-reviewed publication.363 In March 
2024 a journal article364 stemming from the PARENT project financed by the FNR 
has been published. 

Time series showing the evolution of the number of beneficiaries of Parental leave 
as well as evolutions according to several characteristics of beneficiaries are 

 
in the Grand Duchy of Luxembourg]. Available at:  
http://www.gouvernement.lu/salle_presse/actualite/2002/12/23biltgen/dossier.pdf 
359

 
360  Valentova, M., Amjahad, A., Genevois, A-S., Leduc, K. and Maas, R. (2020)  Évaluation 
intermédiaire des résultats de la réforme du congé parental de 2016: Projet financé par le 

the Parental leave reform of 2016. Project financed by the Ministry of Family, Integration 
and the Great Region], Esch-sur-Alzette: LISER. Available at : 
https://mfamigr.gouvernement.lu/dam-assets/publications/rapport-etude-
analyse/conge-parental/Rapport-LISER-Evaluation-intermediaire-des-resultats-de-la-
reforme-du-conge-parental-de-2016.pdf 
361 Valentova, M., Amjahad, A. and Genevois -up and its 

 Journal of Social Policy, 
DOI:10.1017/S0047279422000885; Uzunalioglu, M., Valentova, M., O'Brien, M. and 

When does expanded eligibility translate into increased take-up? 
 Social Inclusion, Vol.9, 2: 350-

Policy Reform of Parental Leave? A Focus on Fathers and Companies From Economy Sectors 
With Traditionally Lower Take-  Journal of Family Issues, Vol.44, 12: 3089-3116. 
362 

Parenting leave policy data gaps: a comparative critical analysis: COST Action Parental 
Leave Policies and Social Sustainability. COST (European Cooperation in Science and 
Technology), pp.32-49. Available at: available at: https://osf.io/preprints/socarxiv/8g25k 

Aðalbjörg Arnalds, Á. and Bártova, A. (2023) European comparative surveys: what can we 
g Arnalds (eds.) 

Parenting leave policy data gaps: a comparative critical analysis: COST Action Parental 
Leave Policies and Social Sustainability. COST (European Cooperation in Science and 
Technology), pp.11-32. Available at: https://osf.io/preprints/socarxiv/8g25k 
363 
Reform of Parental Leave? A Focus on Fathers and Companies From Economy Sectors With 
Traditionally Lower Take- Journal of Family Issues. Vol.44, 12: 3089-3116. 
364 -up 

Work, Employment and Society, DOI: 
10.1177/09500170241229281/ ID: WES-Jul-2022-ARTC-313.R4). 
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published by the Inspection Générale de la Sécurité Sociale on its website365 and 
in its annual report on social security, the Rapport Général sur la sécurité sociale.366 
In December 2024, 13,671 Parental leave benefits have been paid. 

Following the reform of Parental leave enforced in December 2016, the share of 
men being on Parental leave on the 31December of the year has jumped367 from 
24.6 per cent in 2016 to 44.5 per cent in 2017, then steadily increased up to 58.9 
per cent in 2023. The trend indicates a growing attractiveness of the new Parental 
leave for fathers (5,625 females and 8,046 males on leave in 2024 compared to 
3,557 females and 1,163 males in 2016). In 2024, the share of Parental leaves 
held by fathers remains stable at 58.9 per cent. The type of Parental leave used 
by male and female beneficiaries shows however very different (and stable) 
patterns: in December 2024, 69.2 per cent of female beneficiaries took the full-
time version of leave, 18.8 per cent opted for the part-time version, and only 12.0 
per cent took the fractioned form of leave. Among male beneficiaries, 29.3 per 
cent took the full-time version of Parental leave, 19.3 per cent used the part-time 
leave, and 51.4 per cent opted for the fractioned type of leave. When expressed 
in full-time equivalents, the share of Parental leaves held by males on the last day 
of the year jumped from 22.0 per cent in 2016 to 37.5 per cent in 2017 and 
increased gradually to approximatively 47 per cent in 2023 and in 2024. Despite 
substantial progress, females thus still hold a larger share of ongoing Parental 
leave at the end of the year 2024 than men. 

As of 2025, the Inspéction générale de la sécurité sociale (IGSS) relies on 
administrative records to estimate the take-up rate of Parental leave by mothers 
and fathers of a yearly cohort of children368. The take-up rate is calculated as the 
ratio of the number of parents of children born in a given year who start a parental 
leave within the 6369 subsequent years (numerator), to the number of parents 
eligible370 for Parental leave at any point during the same time period 
(denominator). Overall, for children born in the year 2017, the take-up rate of 
Parental leave is estimated to be 64.8 per cent, but marked gender differences are 
observed: 83.1 per cent of mothers and 53.0 per cent of fathers have taken up 
Parental leave for this cohort371. Take-up rates of both mothers and fathers vary 

 
365 https://igss.gouvernement.lu/fr/statistiques/prestations-familiales.html 
366 IGSS (2023), Rapport general sur la sécurité sociale. Available (in French) at 
https://igss.gouvernement.lu/fr/publications.html 
367 The statistics presented in this paragraph stem from data available at 
https://igss.gouvernement.lu/fr/statistiques/prestations-familiales.html 
368 (IGSS, 2025) Le recours au congé parental des parents des enfants nés en 2017 [The 
use of Parental leave by parents of children born in 2017], Aperçu n° 27, Inspection 
Générale de la Sécurité Sociale. Available at 
https://igss.gouvernement.lu/fr/publications/apercus-et-cahiers/apercus/apercu27.html 
369 The Parental leave reform of December 2016 rules that all Parental leave accruing to a 

th birthday, except in case of adoptions, where the 
th birthday. Adoptions are not considered 

here. 
370 Eligibility is determined by modelling the legal provisions concerning Parental leave on 
the data available in the IGSS datawarehouse. 
371 As of 1 January 2023, the condition that the parent should have been affiliated to 

resulted in an expansion of the number of eligible parents and thus in lower take-up rates. 
In the absence of this change, for the cohort of children born in 2017, the take-up rates 
would have been 92.8 per cent for mothers, 59.9 per cent for fathers and 74.1 per cent 
overall. 
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by (i) personal characteristics such as age or country of residence, (ii) by 
employment characteristics such as the employment sector, employer size, or 
hourly wage level, as well as (iii) the Parental leave take-up behavior of the other 
parent. 

 

d. Other employment-related measures 
 

No information available. 

 

 

  


