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1. Current leave and other employment-related policies to 
support parents373 

 

a. Maternity leave and Special Maternity leave (responsibility of the Ministry for 
)   
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373  There is a distinction between policies in the public administration - which comprises 
government ministries, government departments and government entities - and those 
pertaining to the private sector and which do not fall under the Wages Council Wage 
Regulation Orders (WRO). Policies under the WRO include employees engaged in a contract 
of service in the private sector, and are outside the scope of this report. 
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375  A self-employed woman who has recently given birth is eligible for a Maternity leave 
benefit; this benefit is paid for four weeks, in addition to the first 14 weeks, 
as maternity benefit entitlement. 
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b. Paternity leave376 (public administration)377 (responsibility of the Ministry 
)   

 

 

  
 

 

  
  
  

 

 

 
 

 

 

 
 

  
 

 

  
 

 
376 OPM Circular No. 11/2022. 
377Manual on Work-Life Balance Measures, March 2023. 
https://publicservice.gov.mt/en/Documents/Public per cent20Service per 
cent20Management per cent20Code/PSMC per cent20Manuals/Manual_on_Work-
Life_Balance_Measures.pdf 
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b. Paternity leave (private sector) 

 

Length of leave 
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c. Parental leave378 (public administration) (responsibility of the Ministry for 
)   
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378 OPM Circular No 117/92, MPO Circular No BI/6/94, MPO Circular No 28/96, OPM Circular 
No 15/1998, OPM Circular No 29/1998, MPO Circular No 108/2005 and MPO Circular No 
3/2008, OPM Circular No 11/2022. 
379 Subsidiary legislation 452.125 The Work-Life Balance for Parents and Carers Regulation, 
Legal Notice 201 of 2022. 
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c. Parental leave381 (private sector unless covered by Wage Regulation 
Orders)382  

 

Length of leave (before and after birth) 

 4 months per parent. 
 The first 2 months are an individual, non-transferable entitlement; the 

second 2 months are an individual but transferable entitlement. 
 

Payment, funding and taxation 

 
 

sickness benefit entitlement, i.e., 50 per cent of previous earnings for 
children under 4 years of age; or 25 per cent of previous earnings for children 
4 to 8 years of age.383 

 Payments are made to parents by the employer who claims a refund from 
the State up to a maximum of 2 months leave per parent. 

 
381 L.N. 201 of 2022, Employment and Industrial Relations Act (Cap.452) The Work-Life 
Balance for Parents and Carers Regulations, 2022. 
382

 
383 L.N. 201 of 2022. Employment and Industrial Relations Act (Cap. 452) The Work-Life 
Balance for Parents and Carers Regulations, 2022. 
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Flexibility in use 

 Leave may be taken in periods of 1 8th birthday. 
 The 4 months can be taken on one continuous period if the child is between 

0 and 4 years, in which case only 4 weeks of the entitlement will be paid at 
the applicable rate and the remainder is unpaid; if the child is between 4 and 
6 years, only 2 weeks of the entitlement will be paid at the applicable rate 
and the remainder is unpaid; if the child is between 6 and 8 years, only 2 
weeks of the entitlement will be paid at the applicable rate and the remainder 
is unpaid. 

 Parents cannot be on leave together. 
 

 

 Each parent on the grounds of birth, adoption, child fostering or legal custody 
of a child. 

 At least 12 months of continuous service. 
 Self-employed workers and same-sex couples are not eligible. 
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Paternity leave was extended from 5 days (in the public sector) and 1 day (in the 
private sector) days to 10 working days. It is paid 100 per cent of previous earnings 
with no upper limit on payments. 
 

In April 2025, the government launched a consultation process on a miscarriage 
leave scheme. Details of the proposal are yet to be published, following discussions 
between the government, unions and employer bodies.  
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384   Family-Friendly Measures Report 2020, Standards and People Division, Office of the 
Prime Minister, Malta. 
385  Camilleri-Cassar, F. (2005) Gender Equality in Maltese Social Policy? Graduate Women 
and the Male Breadwinner Model, Malta: Agenda Publishing.. 
386    Ibid.  
387  Source: Family Friendly Measures Research Report 2020. People and Standards 
Division, Office of the Prime Minister, Malta. Available at: 
https://publicservice.gov.mt/en/people/Documents/People-Support-
Wellbeing/Reports/FFM - 2020.pdf  
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388  Based on personal communication with the Department of Industrial and Employment 
Relations, Malta: http://dier.gov.mt/en/Pages/home.aspx 


