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1.Current leave and other employment-related policies to 
support parents 

a. Maternity leave (licencia de maternidad, seguro de maternidad) 
(responsibility of the Instituto Mexicano del Seguro Social [private 
sector]; the Instituto de Seguridad y Servicios Sociales de los 
Trabajadores del Estado, the Secretaría de Marina (Semar), the 
Secretaría de la Defensa Nacional (Sedena) and Petróleos Mexicanos 
(Pemex) [at federal level], state governments [at state level] [public 
sector])   

 

 

  
  

 

 

 

 
  
  

 
389    in in  Blum, S., 
Kaufman, G., Koslowski, A., Moss, P. and Valentova, M. (eds.) International Review of 
Leave Policies and Research 2024. Available     at:  https://www.leavenetwork.org/annual-
review-reports/  
390  
lawyers who develop applied research and consultancy, mainly to analyse and inform public 
policies on childhood. In particular, they contributed to the preparatory work for the 
introduction of Paternity leave in Mexico (2012). 
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b. Paternity leave (permiso de paternidad) (responsibility of the 
Secretaría del Trabajo y Previsión Social and the Instituto Mexicano del 
Seguro Social [private sector]; the Instituto de Seguridad y Servicios 
Sociales de los Trabajadores del Estado, the Secretaría de Marina 
(Semar), the Secretaría de la Defensa Nacional (Sedena) and Petróleos 
Mexicanos (Pemex) [at federal level], state governments [at state 
level] [public sector])   
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