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1.Current leave and other employment-related policies to 
support parents 

 
a. (mødrekvoten) (responsibility of the Ministry of 

Children and Families) 
 
 

 
 

 
 

 
 

 

 

  
 

 
431  Please cite as: in 
I., Blum, S., Kaufman, G., Koslowski, A., Moss, P. and Valentova, M. (eds.) International 
Review of Leave Policies and Research 2025. Available     
at:  https://www.leavenetwork.org/annual-review-reports/ 
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432 Conversion of currency undertaken for 16 July 2025, using: 
https://data.ecb.europa.eu/currency-converter. 



 

418 
 

 
 

 

 
 

 

 

 
 

433

 
  
 

 
 

 

 
 

 
 

 
433   Kitterød, R.H., Halrynjo, S. and Østbakken, K. M. (2017) Pappaperm? Fedre som ikke 
tar fedrekvote  hvor mange, hvem og hvorfor? [Fathers who do not take paternity 
allowance - how many, who and why?]. Report 2017:2, Oslo: Institute for Social Research. 
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 Pregnant employees are entitled to paid time off to attend prenatal check-
ups. 

 
Other provisions 

 
 None reported. 
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435  

-
benefit was extended by 2 weeks. After the change, all fathers and co-mothers 
who have accrued their own parental benefit will have an extended independent 
right to take parental benefit for a total of ten weeks, even if the mother is not 
working. 
 

 
434   eller hvem bestemmer egentlig mest i fordelingen 

[Taken by the woman - or who really decides the most in the 
distribution of the parental allowance period?], Arbeid og velferd // 1 // 2023. Available 
at: https://arbeidogvelferd.nav.no/asset/2023/1/01-0123_Arbeid_og_velferd-
Tatt%20av%20kvinnen.%20Eller%20hvem%20bestemmer%20egentlig.pdf 
435 Norwegian Labour and Welfare Administration (2024) https://www.nav.no/no/nav-og-
samfunn/statistikk/familie-statistikk/nyheter/stor-okning-i-foreldre-som-velger-lenger-
permisjo 
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The government also introduced a change to the cash-for-care benefit from 1 
August 2024. Parents will only receive cash-for-care benefit up to and including 
the month in which the child turns 19 months old, a reduction from the current 24 
months; this would mean that parents can receive cash support for a maximum of 
7 months. The government's rationale for reducing the cash benefit is that as many 
children as possible should attend kindergarten, because it is good for the children 
and for society. The benefit is now being portrayed as a waiting subsidy  for those 
who have not yet secured a place in a kindergarten. The government wants to use 
the money saved from the reduced cash benefit to lower the price of kindergarten 
places.  
 
From 1 October 2024, there has been a change to the flat-rate benefit (see section 
1c) by introducing a requirement for prior membership of the National Insurance 
Scheme of 12 months to be entitled to this benefit. Membership must be earned 
continuously and immediately before the right to a flat-rate benefit arises. 
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436  Grambo, A.C. and Myklebø, S. (2009) Moderne familier  tradisjonelle valg. En studie 
av mors og fars uttak av foreldrepermisjoner [Modern families - traditional choices. A study 
of mother's and father's Parental leave episodes], Oslo: Nav. 
437  NOU 2017:6 Offentlig støtte til barnefamiliene [Public support for families with 
children]. Available at: 
https://www.regjeringen.no/contentassets/6ee74831e812490dad20852b7306dc11/no/p
dfs/nou201720170006000dddpdfs.pdf 
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438  Parliamentary report based on  

 Arbeid og velferd, 3: 81-95. See also Fedre 
som ikke tar fedrekvote  [Fathers who do not take 
paternity allowance - how many, who and why?]. Available at: 
https://samfunnsforskning.brage.unit.no/samfunnsforskning-
xmlui/handle/11250/2446441?locale-attribute=en.  
439    promoting 

International Journal of Sociology and Social Policy, Vol. 
40, No.5/6: 465-477. DOI 10.1108/IJSSp-05-2019-0098 
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443   eller hvem bestemmer egentlig mest i 

Taken by the woman - or who really decides the 
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448 Same but different: Polish and Norwegian 
family adaptations in Norway Journal of European Social Policy, Vol.29, 

No.2: 292-304. DOI: 10.1177/0958928718758824 
449 , non-transferable parental leave for 
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