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topics for discussion

I. I. leaveleave taketake--upup -- poorpoor statisticsstatistics, , thethe surveysurvey datadata
• Who takes up parental leaves? 
• Why parents did not use the leave?

II. II. preferencespreferences for for measuresmeasures aimedaimed atat reconcilingreconciling workwork
andand familyfamily

• Which policy measures are considered as important?

III. III. durationduration ofof leavesleaves, , possiblepossible waysways ofof itsits prolongationprolongation
• Users’ and employers’ opinion

IV. Returnes to job after parental leave

V. Shortages in care facilities



•• reconciliationreconciliation ofof workwork andand familyfamily

• the Eurostat survey, a module of the LFS, 2nd quarter of
2005 

• part-time work, work organisation, child care
arrangements,  parental leave, care patterns

•• mothersmothers inin thethe labourlabour market market 

• The survey of non-random sample of mothers, 
November 2006, n =1000 of women, employed in non-
agriculture sector, who gave a birth in the years 1995 –
2004; 71% aged 25-34 and 19% aged 35-39; 98% living
in cities; 34% with university education and 45% with
post-secondry and secondary education

•• thethe surveysurvey ofof employersemployers

• the random sample of n=1000 firms, November –
December 2006, represenative by firm size



parentalparental leaveleave taketake--upup (2005)(2005)
 duringduring thethe lastlast 12 12 monthmonth: : 
2.5%2.5% ofof men / men / 49.9%49.9% ofof womenwomen tooktook thethe leaveleave
 97.1%97.1% onlyonly leaveleave (no (no employmentemployment))
 92.9%92.9% withoutwithout anyany breaksbreaks, , 
 80%80% fullfull leaveleave ((threethree yearsyears) ) 
 allowanceallowance receivedreceived by 69,3% by 69,3% womenwomen, (, (moremore

frequentlyfrequently mothersmothers inin ruralrural thanthan urbanurban areasareas
81.9% 81.9% andand 64.3% 64.3% resepctivelyresepctively))

 thethe higherhigher thethe educationeducation levellevel thethe lowerlower
shareshare ofof paidpaid leaversleavers



51,551,530,030,040,740,7OtherOther reasonsreasons

16,016,017,317,316,716,7PreferencePreference for for workwork duedue to to otherother
reasonsreasons

14,314,319,819,816,916,9NegativeNegative effecteffect for for careercareer

1,61,61,21,21,31,3NegativeNegative effectseffects for social for social insuranceinsurance

2,32,32,12,12,32,3No No flexibilityflexibility to to choosechoose thethe leaveleave
periodperiod

14,314,329,629,622.122.1No No allowanceallowance/ / tootoo lowlow**

malesmalesfemalesfemalesallallreasonreason

*400 PLN per month (around 110 EURO, up to two years)

ReasonsReasons to to resignresign fromfrom parentalparental leaveleave



The survey on mothers, 2006

Policy measures selected as important
(percentage of mothers)

0,% 10% 20% 30% 40% 50%

Mean-testing family allowance

More places in crèches

Developmentof care facilities in schools for younger 
children

More places in kindergarten 

Birth grant 
Betterhousing conditions for families with children

Part-time work for parents of small children
Declining costs of children’s education

Higher family allowance for low income families

Higher family allowance 

Tax relieffor parents with dependent children
Flexible working time for parents of small children

Parental leave paid without income testing

MeanMean testeadtestead familyfamily allowanceallowance

MoreMore placesplaces inin crechescreches

DevelopmentDevelopment ofof carecare facilitiesfacilities for for schoolschool ageage childrenchildren

MoreMore placesplaces inin kindergartenskindergartens

BirthBirth grantgrant

BetterBetter housinghousing conditionsconditions for for familiesfamilies withwith childrenchildren

PartPart--timetime workwork for for parentsparents ofof smallsmall childrenchildren

DecliningDeclining costscosts ofof childrenchildren’’ss educationeducation

HigherHigher familyfamily allowanceallowance for for lowlow incomeincome familiesfamilies

HigherHigher familyfamily allowanceallowance

TaxTax relief for relief for parentsparents withwith dependent dependent childrenchildren

FlexibleFlexible workingworking time for time for parentsparents ofof smallsmall childrenchildren

ParentalParental leaveleave paidpaid withoutwithout incomeincome testingtesting



• mostly preferred policy measures, irrespectively of
age and education of mothers (I)

paid parental leaves without income testing

flexible working time for parents and

lower income tax for parents

• Higher family allowance (II)

• Part-time work for parents of small children (III)

• Measures aimed at lowering costs of education (III)

surprisinglysurprisingly lowlow preferencepreference for for institutionalinstitutional childchild carecare



Evaluation of the parental leave duration

mothersmothers

• the length is accepted by 84%,84%, too short – nearly 15%15%

• how to prolong the leave? 97%97% opted for additional months 
for parents (3% for fathers only) 

• leave entitlement for grandparents: 63%63% „NO” ; (41% of 
mothers aged  20-29 supported that solution vs. 34% of 
aged 30 and more)

employersemployers
• the length is accepted by 92,3%,92,3%, too short – 3,4%,3,4%, too  

long – 4,3%4,3%

• how to prolong the leave? A majority opted for additional 
months for parents.



EffectsEffects ofof parentalparental leaveleave prolongationprolongation accordingaccording to to 
employersemployers’’ opinionsopinions
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evaluation of the maternity leave duration (16-18-26)

(18-20-28)

mothers
• the length is accepted by 24%, too short – 75%
• how to prolong the maternity leave?

additional obligatory weeks for parents 37%
additional weeks voluntary used by parents 34%
additional obligatory weeks for a mother only 27%
additional obligatory weeks for a  father only 1%

eemployersmployers
• the length is accepted by 67%, too short – 31%

(more often by public sector firms ),  too long – 2%
• how to prolong the maternity leave?

additional weeks voluntary used by parents 41%
additional obligatory weeks for a mother only 26%
additional obligatory weeks for parents 23%



ER males – min: PL, SK, HU; max: DK, NL, MT,CY, UK

ER females – min: Southern Europe, PL (around 50%), SK, HU; 

max: DK, SE, (above 70%), FI,  UK



Source: Matysiak A., 2005a, Part-time employment in Poland – family friendly employment form or a mere 
alternative for the low-skilled?, the paper for the LOWER Annual Conference, Mannheim 15-16.04.2005.
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Part-timers as a percentage of total employment
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ReturnsReturns to to workwork afterafter parentalparental leaveleave
 AfterAfter 71% 71% jobjob breaksbreaks mothersmothers camecame backback to to jobjob, , othersothers

inin halfhalf movedmoved to to unemploymentunemployment andand inin halfhalf to to inactivityinactivity
 PermanentPermanent jobjob contractcontract –– afterafter 78% 78% ofof breaksbreaks mothersmothers

returnedreturned to to jobjob ((thethe same firm 71%, same firm 71%, anotheranother firm firm --
7%). 7%). 

 TemporaryTemporary jobjob contractcontract, , terminatedterminated duringduring pregnacypregnacy ––
afterafter 57% 57% ofof breaksbreaks mothersmothers movedmoved to to unemploymentunemployment
andand inactivityinactivity (no (no obligationobligation ofof employersemployers to to garanteegarantee a a 
jobjob))

 TemporaryTemporary jobjob contractcontract, not , not terminatedterminated duringduring
pregnacypregnacy –– afterafter 48% 48% ofof breaksebreakse mothersmothers movedmoved to to 
unemploymentunemployment andand inactivityinactivity andand afterafter 39%  39%  ofof breaksbreaks
returnedreturned to to thethe same same employeremployer

 EducationEducation reallyreally mattersmatters –– onlyonly afterafter 13% 13% ofof jobjob breaksbreaks
mothersmothers withwith teriaryteriary educationeducation movedmoved to to 
unemploymentunemployment oror inactivityinactivity, , nearlynearly 30% 30% mothersmothers withwith
secondarysecondary educationeducation, 40% , 40% withwith lowerlower educationeducation
((returnsreturns to to thethe same same employeremployer) ) 



The use of different reconciliation measures  by age of employed

Percentage of employed, who cannot use:
Age

Flexible working time
Breaks during the

working day
Work at home

A free day outside of the
holiday

18-29 46 .2 42 .0 87 .2 60 .6

30-44 42 .1 34 .4 83 .4 56 .8

45-64 37 .5 29 .7 80 .7 52 .5

Total 41 .3 34 .3 83 .2 56 .0

Reconcilation between work and family survey, 2005



Employed parents of children aged up to 14 by care arrangements

Care arrangements Total Fathers Mothers Alone parents

Public care centers 16 .4 13 .7 19 .6 20 .7
Private  care centers 0 .6 0 .5 0 .7 0 .0
Paid carers 1 .8 1 .5 2 .2 0 .8
Partner 34 .2 47 .7 19 .4 -
Relatives – members of the same households 17 .8 12 .9 22 .0 40 .1
Relatives, living in other households 14 .2 11 .6 17 .8 14 .0
Friends 0 .5 0 .4 0 .7 1 .2
No use of any care 14 .6 11 .6 17 .8 22 .3
Total 100 .0 100 .0 100 .0 100 .0

Reconcilation between work and family survey, 2005



Persons caring for children up to 14 (not own children) and the elderly
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Reconcilation between work and family survey, 2005



ConclusionsConclusions:  :  
 PreferencesPreferences for for paidpaid parentalparental leaveleave withoutwithout incomeincome

testingtesting, , incentivesincentives for for fathersfathers, , howeverhowever concernsconcerns
relatedrelated to to jobjob prospectsprospects

 PreferencesPreferences for for flexibleflexible workingworking time time 

inin thethe contextcontext ofof thethe rigidrigid labourlabour market market andand underunder--
developeddeveloped carecare facilitiesfacilities andand relativelyrelatively traditionaltraditional
gendergender relationsrelations

 ChangesChanges inin patternspatterns ofof useuse existingexisting regulationsregulations on on 
parentalparental leaveleave -- moremore flexibleflexible attitudesattitudes amongamong parentsparents
andand employersemployers

 NeededNeeded attitudeattitude changechange withwith respectrespect to to institutionalinstitutional
carecare

 MoreMore focusfocus on on workwork--familyfamily reconciliationreconciliation issueissue inin publicpublic
discoursediscourse andand thethe intendedintended changeschanges inin familyfamily policypolicy


