











The Father’s Quota in Norway
1993-2018
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Reasons for introducing the
Fathers’ quota.

= The child’s contact with the father

= The father’s contact with the child

= Equality between mothers and fathers



Development of the Norwegian parental leave

sceme 1993-2018. Number of weeks.

Total number of Before Mother’s Sharable part Father’s
weeks birth part quota
1993: 52 3 6 39 4



Increased quota leads to increase In

father’s use of parental leave

=From 4% in 1993 t0 85 9% in 2000

= | ater continuously 90+ percent

= Everytime the quota has been increased the
father’s uptake has also increased

= Which means : More fathers taking longer
parental leave



Brighthouse and Wright 2008:

- Family based parental leave enables
gender equality

- Individual entitlements promotes gender
equality



BARNEFAMILIEUTVALGET I.
opprettet ved kgl.res.19. juni 2015

NOU 2017: 6
Offentlig stotte til barnefamiliene

Utvalget for utredning av stotten til barnefamiliene










Design matters!
Why does the Father’s Quota work?







