Paid Leave Following Childbirth
in Australia
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Take-up rates
Leave type

%

Paid Parental Leave

49

Paid Paternity Leave

25

(% of mothers)iii
(% of

fathers)iii

Responsibilities
Parental Leave Pay, Dad and Partner Pay
Paid by government from general revenue.

Legend:
i) Payment periods rather than leave – Paid Parental
Leave is termed ‘Parental Leave Pay’, Paid Paternity
Leave is termed ‘Dad and Partner Pay’. Payments are
usually accessed while on unpaid Parental Leave
(see Australia country note for details)

ii) Eligible if work, income and residency tests are
met (see Australia country note for details)
iii) Estimates based on Australian Bureau of
Statistics estimates of persons aged 0 in 2018

History of leave policy
and recent changes
Paid parental leave for Australian working
parents in a ‘primary carer’ role commenced
in 2011 (subject to eligibility tests), with an
entitlement to ‘Parental Leave Pay’ of 18
weeks (at the national minimum wage). This
was extended with 2 weeks’ ‘Dad and Partner
Pay’ (at the same rate) from 2013.
Some employees also receive employer-paid
maternity, paternity and/or parental or
‘primary/secondary carer’ leave. Twelve
weeks’ paid maternity leave (at replacement
wage) was introduced for federal public
servants in 1973. Currently, public servants in
federal, state and territory jurisdictions have
entitlements ranging from 12-20 weeks at
replacement wage. Some private sector
employees also receive paid leave from their
employer: prevalence and duration has
increased in recent decades, with 48% of large
organizations providing paid leave for an
average of 10 weeks in 2018.

Definitions
Maternity Leave
Leave generally available to mothers
only. It is usually understood to be a
health and welfare measure, intended
to protect the health of the mother and
newborn child, to be taken just before,
during and immediately after childbirth.

Paternity Leave
Leave generally available to fathers only,
usually to be taken soon after the birth
of a child and intended to enable the
father to spend time with his partner,
new child and older children.

Parental leave
Leave available equally to mothers and
fathers, either as a non-transferable
individual right, an individual right that
can be transferred to the other parent,
or a family right that parents can divide
between themselves as they choose.

The international network on leave
policies and research, consists of over 60
members, all of whom are experts on
leave issues and who come from 43
countries across the world. Members bring
not only expertise to the network, but
great commitment and enthusiasm,
enabling the group to grow and flourish
without any regular source of external
funding and to provide a unique forum for
exchange, dialogue and collaboration on
issues of care, employment and gender.
Detailed Country Notes, Cross-country tables and
definitions of leave policies are available at
www.leavenetwork.org/leave-policies-research/
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