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History of leave policy
and recent changes
Maternity leave was introduced in 1964,
paternity leave in 1978 and parental leave in
1985. Child care leave and home care
allowance were introduced as an alternative
to public daycare in 1985.
In 2003, a father’s leave quota was
established: if the father took two last weeks
of transferable parental leave, he received
two “bonus weeks”. Later, the quota has been
made longer and more flexible. In 2013
fathers’ leave at childbirth and fathers’ quota
were combined into one leave (“paternity
leave”).
In 2017, a parental leave reform was prepared
but at the end it was not carried out. In 2019
parliamentary election, most political parties
aim for a reform in order to promote gender
equality and increase the employment rate.
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Responsibilities

Maternity Leave, Paternity Leave, Parental
Leave
Benefit is covered by the Sickness Insurance Act,
leave by the Employment Contracts Act. Financed
by employees (60%), employers (31%) and the
state (9%).

Child Care Leave
Benefit (Home Care Allowance) is covered by the
Child Home Care and Private Care Allowance Act,
leave by the Employment Contracts Act. Financed
by the municipalities (78%) and the state (22 %).

Leave generally available to mothers
only, to be taken just before, during and
immediately after childbirth.

Paternity Leave
Leave generally available to fathers only,
of which 1-3 weeks usually taken soon
after the birth of a child, and the rest (or
all) to be taken after parental leave.

Parental leave
Leave available equally to mothers and
fathers, an individual right that can be
transferred to the other parent.

Child care leave (Cash-for-care)
Leave available equally to mothers and
fathers until the child turns 3 years;
during the leave a flat low rate benefit
is paid.

The international network on leave
policies and research, consists of over 60
members, all of whom are experts on
leave issues and who come from 43
countries across the world. Members bring
not only expertise to the network, but
great commitment and enthusiasm,
enabling the group to grow and flourish
without any regular source of external
funding and to provide a unique forum for
exchange, dialogue and collaboration on
issues of care, employment and gender.
Detailed Country Notes, Cross-country tables and
definitions of leave policies are available at
www.leavenetwork.org/leave-policies-research/
Recent publications

Närvi, J. & Salmi, M. (2019). Quite an encumbrance?
Work-related obstacles to Finnish fathers’ take-up
of parental leave. Community, Work & Family 22(1).
Tervola J. (2018) Supporting gender equality and

integration. Immigrant families’ child care choices
in the Nordic policy context. Studies in social
security and health 149. Helsinki: Kela.
Weckström, S. (2018) Views of Finnish mothers on

childcare and labour market participation: a
cross-European comparison. Turun yliopiston

julkaisuja – Annales Universitatis Turkuensis Sarja
– Ser B 452. Turku: University of Turku.

Contacts
General inquiries, membership and seminars:
Ann- Zofie Duvander, Stockholm University
ann-zofie.duvander@sociology.su.se
Margaret O’Brien, University College London
m.obrien@ucl.ac.uk

Annual review:
Sonja Blum, University of Hagen
Alison Koslowski, University of Edinburgh
Alexandra Macht, Oxford Brookes University

Contacts Finland
Minna Salmi

National Institute for Health and Welfare
Minna.salmi@thl.fi

Johanna Lammi-Taskula

National Institute for Health and Welfare
Johanna.lammi-taskula@thl.fi

Johanna Närvi

National Institute for Health and Welfare
Johanna.narvi@thl.fi

Anneli Miettinen
Social Insurance Institute
Anneli.miettinen@kela.fi

