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INTRODUCING THE NETWORK ON
LEAVE POLICIES AND RESEARCH

DURATION OF
PAID LEAVE

The international network on leave
policies and research, consists of over 60
members, all of whom are experts on

Paid Maternity Leave 20 leave issues and who come from 43
Paid Paternity Leave 0.68 countries across the world. Members bring

not only expertise to the network, but
Paid Parental Leave 32 great commitment and enthusiasm,

enabling the group to grow and flourish
without any regular source of external
funding and to provide a unique forum for
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Employed o N + many changes to the lenght of the leave and
as a result it varied from 16 to 26 weeks.
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Student *k *k *ok was introduced, and in 2012 it was extended CONTACTS

. . . to 2 weeks.

Unemployed In 2013 a paid parental leave was introduced GENERAL INQUIRIES, MEMBERSHIP AND SEMINARS:

Adoptive parent + + + extending the total paid leave available to Ann- Zotie Duvander, Stockholm University

Grandparent e A S mothers to 52 weeks. ann-zofie.duvander@sociology.su.se
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% of mothers) N/A Leave generally available to mothers N/A = No data available

barental Leave only. It is usually understood to be a * if covered by social insurance

(% of fathers) N/A health and weltare measure, intended ** entitled to flat rate parental benefit

to protect the health of the mother and
newborn child, to be taken just before,

RESPONSIBILITIES during and immediately after childbirth.
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if the motheris not able to care for the child

Leave generally available to fathers only, CONTACTS POLAND
Is covered by Social Insurance Fund from usually to be taken soon after the birth
SI contributions (sickness type). The of a child and intended to enable the DR HAB. ANNA KUROWSKA

father to spend time with his partner,
payments are transacted by the employer rew child aﬁd older children. P

but covered from SI contributions of the a.kurowska@uw.edu.pl

employee. . DR BARBARA GODLEWSKA-BUJOK
Leave available equally to mothers and
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Same as for maternity leave. individual right, an individual right that ° ey
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Oor a Tamilly rig t that parents can divide Poznan University of Economics and Business
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