
 
 

 

 

 
 

 
 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 

 
 
 
 
 

History of leave policy 
and current changes 
Leave policy in South Africa is governed by 
different national legislation for the private and 
public sectors. There are also specific collective 
agreements made with a variety of employment 
sectors. 

New legislation from 2019 added paternity and 
parental (adoption and surrogacy) leave to 
maternity leave. The different types of leave are 
unpaid for employers, but there is a national 
unemployment fund that assist parents if they 
contributes and applied. 

Because leave is unpaid there are no take-up statistics 
available. 

 

Paid Leave following childbirth 
In South Africa 
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Employed + + + 
Self-employed - - - 
Student - - - 
Unemployed - - - 
Adoptive parent + + + 
Grandparent - - - 
Migrant + + + 

 

Leave periods available Months 

Paid Maternity Leave 00 

Paid Paternity Leave 00 

Paid Parental Leave 00 

 

Leave type % 
Maternity Leave 
(% of pregnant/young mothers) 

NDA 

Paternity Leave 
(% of fathers) 

NDA 

Parental Leave 
(% of mothers) 

NDA 

Parental Leave 
(% of fathers) 

NDA 
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